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 Greeting from the Dean of the School of 

Graduate and Professional 

Studies 

 

 

 

 

Dear Graduate Nursing Student, 

  

Welcome to the School of Graduate and Professional Studies (SGPS) at Washington Adventist 

University!  We are so happy that you have decided to join our campus community.  At 

Washington Adventist University, we are committed to excellence—not only in our academics, 

but also in the service that we offer to students, alumni, and fellow members of the campus 

community.  We understand that you are busy working professionals, and we strive to create an 

environment that is mindful of your needs.  We hope that this is reflected in every aspect of your 

experience with the School of Graduate and Professional Studies.  If you have any questions or 

suggestions for improvement, please don’t hesitate to contact me. 

  

Thank you again for choosing to be a part of the WAU/SGPS community! 

  

Sincerely, 

 

Nicole A. Currier 

Interim Dean, School of Graduate and Professional Studies 

 

 

 

 



3 
 

 
  

 

 

 

 

 

 

           Welcome to the Department of Nursing of Washington Adventist University 

                                                                   

2016 
 
Welcome to the Department of Nursing of Washington Adventist University. Our nursing program has a 

rich 106-year history that includes being the first nursing school established in the state of Maryland. The 

Washington Missionary College was incorporated in 1904, founded to train young men and women for 

efficient living and Christian Service. In the early years our nursing school was named the Washington 

Sanitarium Training School for Missionary Nurses. The nursing program was first offered in 1909 as a 

three-year hospital-based program.  The baccalaureate program was established in 1926.  We still provide 

opportunities for our nursing students to serve abroad and our University offers four short-term mission 

trips to foreign countries each year. 

 You have selected one of the best professions for future employment growth and career satisfaction. 

According to the Bureau of Labor and Statistics, employment of registered nurses is projected to grow 

19% from 2012 to 2022, faster than the average (11%) growth of other occupations. Growth will occur 

primarily because of technological advancements and an increased emphasis on preventative care. Also, 

the large, aging baby-boomer population will demand more healthcare services as they live longer and 

enjoy more active lives. The Health Resources and Services Administration (HRSA) estimates a nursing 

shortage of one million nurses by 2020. Also, recent changes in the health care system have resulted in a 

need for nurses who will serve at the advanced practice level. 

 We will work with you towards the goal of completing your graduate nursing degree within our 

supportive, spiritual, Christian learning community. We have a new, comprehensive curriculum and many 

success strategies in place that will help you progress through our program. Your success is important to 

us. The faculty, staff, and I look forward to working with you as we complete this journey together.  
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Sincerely,                                                                             

Dr. Nancie Crespi, PhD, RN  

Director of Nursing Program  

Edyth T. James Department of Nursing  

Washington Adventist University  

7600 Flower Avenue.  

Takoma Park, MD 20912  

 

 

 

 

 

Welcome to the M. S. in Nursing Program 

 

          We are very happy that you have chosen Washington Adventist University for your 

graduate nursing education. There are many exciting things happening here at the university, 

especially in the Department of Nursing. 

          An entirely new curriculum awaits you, along with faculty and staff dedicated to assisting 

you on your journey to advanced practice. Many exciting opportunities wait, also. As an 

advanced practice nurse, whether you have chosen to study education or business and leadership, 

you will grow as a care provider, patient advocate, and a leader in your field. 

     We are all here to guide you on your journey. As Coordinator of the M.S. in Nursing 

program, I am looking forward to working with each of you, and to witnessing your progress. 

Please feel free to contact me at any time if I can help. My door is always open to you. 
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Sincerely,    

Bonnie A. Franckowiak, DNP, FNP, CARN-AP 

Professor of Nursing 

Coordinator,  M.S. in Nursing Program 
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Founded in 1907, the Washington Sanitarium was the first hospital in 

Montgomery County.

 

Washington Sanitarium Classroom where our nursing courses were taught in 

1909 
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Introduction 

          The Student Handbook MS in Nursing Program is a working document designed to 

provide information to students in order to be successful in the master’s nursing program.  This 

handbook is not a substitute for the University’s Student Handbook or the WAU Academic 

Bulletin, but is a supplement to them.  The faculty reserves the right to revise this handbook as 

necessary.  The information contained in this handbook is subject to revision.  Students will be 

given written notice of any amendments or revisions.  Students are expected to read and adhere 

to policies found in the Student Handbook MS in Nursing Program. Students understand that 

they are responsible for any updates implemented during their program of study in the 

Department of Nursing. A signed receipt of this document will be required by the end of the 

first week of class (see Student Agreement Form). 

 

Mission, Program Goals, Expected Student Outcomes, and Philosophy of 

Nursing Program 

Mission 

          The primary mission of the Department of Nursing Graduate Program is the immersion of 

students into a Christocentric nursing environment which fosters the harmonious development of 

human beings, while instilling the essence of Christian caring in the nursing role with a focus on 

service through practice, research, and global leadership. 

 

Nursing Program Goals 

The Department of Nursing aims to achieve its mission by endeavoring to: 

1. Contribute to the health care and education of nurses through a Christ-centered and 

moral-leadership values program   

2. Enhance nursing program excellence 

3. Create innovative, accessible models of nursing education to meet the needs of an 

increasingly diverse student body 

4. Provide service to the local and global community 

5. Support faculty professional development, scholarship, and grant productivity 

6. Promote collegial spirit and well-being in a healthy work environment 

 

Goal of Master’s Program 

The goal of the master’s program is to prepare skilled, competent nurses who will pursue 

excellence and professional growth through lifelong learning; lead change to improve quality 

outcomes and safety of healthcare delivery systems; design innovative, evidence-based nursing 

practices; and serve as collaborative partners of the health care team in an advanced specialty 

nursing practice.     
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Master’s Program Outcomes 

 

Graduates of the MS in Nursing program are prepared to: 

 

1. Demonstrate organizational and systems leadership that will improve quality and safety 

outcomes in nursing education or health care organizations. 

2. Conduct and/or evaluate nursing research and evidence-based practices to improve the 

health of individuals, families, communities, and populations. 

3. Synthesize knowledge of ethical, safe, and legal practices in assessing, providing, 

evaluating, and improving the quality and safety of patient care. 

4. Evaluate current knowledge, skills, and attitudes of health promotion, disease and injury 

prevention and management in order to improve the health of individuals, groups, 

communities and populations. 

5. Apply principles of social justice and health policies that improve the health of the 

public. 

6. Analyze the political, social, organizational, cultural, and economic systems that impact 

health and health care. 

7. Demonstrate the ability to communicate, collaborate, lead, and consult with others in an 

advanced nursing practice specialty role. 

8. Design health care management systems and/or educational programs for patients, 

students, families, communities, and populations using evidence-based practice, 

informatics, and health care technologies.  

9. Demonstrate the ability to provide humanistic care in an advanced specialty nursing 

practice, respectful of a client’s cultural, spiritual, ethnic, and gender diversity, within an 

increasingly global, multicultural society. 

10. Synthesize knowledge from the organizational sciences, humanities, and informatics to 

improve the quality and delivery of advanced nursing care in complex educational or 

health care systems 

11. Design strategies for improved quality and safety outcomes in nursing education and 

health care systems that employ informatics and effective leadership and management 

principles. 

12. Demonstrate attributes supportive of spirituality within a multicultural multi-faith 

environment to facilitate self-awareness and meet spiritual needs of clients and self. 

 

Philosophy of Nursing Program 

 

The Edyth T. James Department of Nursing upholds the mission statement of Washington 

Adventist University, a learning community committed to the Seventh-day Adventist Christian 

vision of excellence and service.  The nursing faculty provides learning opportunities within a 

Christian environment that fosters the harmonious development of human beings.  Human beings 

were created perfect in the image of God with the power to think, feel, and act.  Through God’s 

plan of salvation, human beings can have eternal life.  While human beings no longer live in a 

perfect state, God’s relationship with them continues to give them dignity, choice, and rights that 

can be responsibly directed toward experiencing maximum health through creative human need 

fulfillment. 
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Human beings are bio-psychosocial and spiritual in nature with similar needs and different 

modes of adaptation.  Throughout life, as unique holistic systems, human beings adapt and 

develop through the interchange of energy with the environment and the utilization of resources 

in society.  Society and human beings are changing, interacting systems with spiritual, physical, 

mental, behavioral, developmental, cultural, social, educational, political, economic, and 

environmental conditions that affect the survival and health of its members.   

 

The nature of being human is to be caring.  Society seeks caring from the nursing community.  

Caring nurses reflect on their own beliefs, attitudes, and values as they provide holistic care and 

respond to issues that impact professional practice, such as vulnerable populations, unethical 

practices, and diversity in a multicultural healthcare environment.     

  

Health reflects the dynamic interplay of human needs, potential alterations, and actual alterations 

in human need fulfillment.  Health can be conceptualized as being on an illness-wellness 

continuum.  Wellness involves an individual’s goal-directed adaptation, growth, development, 

and realization of human need fulfillment within a changing multicultural society.  Impaired 

health presents the individual with an opportunity for adaptation, growth, and the ongoing 

pursuit of optimum health potential through human need fulfillment.  The subjective experience 

of the individual influences the person’s definition of health and one can move towards health 

and wellbeing through awareness, education, and growth. 

 

The profession of nursing is a scholarly practice discipline.  Through a variety of processes such 

as caring, spirituality, health promotion, leadership, research, evidence-based practice, the 

nursing process, facilitation of change, political advocacy, and life-long learning, nursing 

positively impacts the illness-wellness continuum.   The responsibility of society’s health care is 

shared by nurses, other health professionals, and consumers.  Nursing leadership is a 

communication and relationship process seeking to envision the needs, strengths and resources 

of human beings while influencing the individual, family, group, community, and population in 

the purposeful attainment of mutually defined health goals.  Through the use of best research 

evidence, logical reflective reasoning, clinical judgment, and consideration of patient values, the 

professional nurse provides an evidence-based, health-oriented service to society. 

 

The professional nurse facilitates change within systems through the roles of provider, designer, 

manager, coordinator, educator, advocate, and counselor.  As advocates for quality health care, 

nurses are active in the political processes that affect the healthcare delivery system. The 

professional nurse is committed to lifelong learning and the continued development of self-

awareness, responsibility, and accountability.  
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 Model of Washington Adventist University Department of Nursing Philosophy 

 

 

 

 

 
 

 

 

 



14 
 

Washington Adventist University and Department of Nursing Mission and Ethos 

Washington Adventist University Mission 

 

Edyth T. James Department of Nursing 

Mission Statement  

Washington Adventist University is a learning 

community committed to the Seventh-day 

Adventist Christian vision of excellence and 

service. This cosmopolitan institution challenges 

students to seize the opportunities for learning in 

the nation’s capital in order to become moral 

leaders in communities throughout the world. 

The primary mission of the Department of 

Nursing is the immersion of students into a 

Christo-centric nursing environment, which 

fosters the harmonious development of human 

beings while instilling the essence of Christian 

caring in the nursing role with a focus on 

service through practice, research, and global 

leadership.  

Washington Adventist University 

Ethos 

Department of Nursing 

Ethos 

Faith: 

We value faith in God, and celebrate the goodness 

of creation, the dignity of diverse peoples, and the 

possibility of human transformation.  Through 

worship and shared life, we uphold spiritual 

integrity and help one another to achieve it. 

 

Human beings were created perfect in the image 

of God but no longer live in a perfect state. 

Nursing, through God’s relationship with 

human beings, seeks to direct them toward the 

experience of maximum health. 

 

Mind: 

We value the enhancement of the mind through 

enthusiasm, excellence, and honesty in learning.  In 

both study and conversation, we honor the 

consideration of ideas and the increase of 

understanding. 

 

Learning enhances the mind through the active 

participation of the learner and educator; 

occurring in the affective, cognitive, and 

psychomotor domains. The educator facilitates 

learning by acting as a role model and a 

resource person who provides structured and 

serendipitous learning experiences. 

 

Respect: 

We value safety, respect, and courtesy as every 

person’s need and right. To assist one another in 

learning, we attend, in particular, to making our 

environment hospitable to study.  

 

Throughout life, human beings have the right to 

expect appropriate affirming and respectful 

interaction within a safe environment that 

values diversity. 

 

Service: 

We value generosity in both attitude and practice, 

and consider higher education to be both training 

and an opportunity for service. 

 

The profession of nursing is a scholarly practice 

discipline that provides an opportunity for 

creative, health-oriented service to society.  

 

Beauty: 

We value beauty and order—in the buildings, on 

the ground, in ourselves.  We take responsibility for 

the look, the sound, and the feel of our campus. 

 

Maintaining beauty and order within the nursing 

(patient care) environment represents the 

commitment of nursing to the aesthetic, 

empirical and personal foundations of the 

profession.  
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Health: 

We value the health of body, mind, and soul, and 

encourage one another to eat, rest, and exercise for 

maximum benefit to our entire being. 

 

Health is a subjective experience defined by the 

individual.  It reflects the holistic and dynamic 

interplay of human needs across the life span.  

 

Growth: 

We value both honesty and determination with 

respect to these ideals.  We acknowledge our need 

and capacity, under God, for continuous growth 

toward their realization. 

 

Growth is a fundamental principle of life and 

represents the capacity of mankind to fully 

develop the mental, physical, and spiritual 

dimensions of self, guided by biblical concepts. 

 

 

Washington Adventist University 

Department of Nursing Philosophy 

Human Needs 

Biophysiological 

Concepts 

Definition Psychosocial 

Concepts 

Definition 

Oxygenation 

1. Perfusion 

(Cardiac) 

2. Acid Base 

Balance 

3. Ventilation 

4. Diffusion 

The transport and 

interchange of oxygen, 

carbon dioxide and 

nutrients at the cellular 

level  

Rest and Comfort 

1. Pain 

2. Stress and 

Coping 

3. Fatigue 

 

The process of 

relaxation involving 

decreased human 

system demands, and 

reflecting the 

gratification of human 

needs, which is 

necessary for the 

realization of 

maximum health  

Fluid & Electrolytes 

Balance 

1. Acid Base 

Balance 

2. Metabolism 

3. Intracranial  

Regulation 

The hemodynamic balance 

of body fluids and 

electrolytes in the 

intracellular and 

extracellular spaces, which 

are regulated by the 

kidneys, lungs, skin, GI 

tract, and endocrine system  

Spiritual Integrity 

1. Grief and loss 

2. Cultural  

An individual’s 

dynamic personal 

relationship with 

higher power reflected 

in one’s individual 

belief and value 

system which is the 

source of inspiration, 

meaning, purpose, 

personal strength, and 

hope  

Elimination 

 

The extraction of heat and 

metabolic by-products from 

the body via the respiratory 

Affiliation  

1. Love and 

Belonging 

The meaningful 

relatedness of human 

being with self and 
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Washington Adventist University 

Department of Nursing Philosophy 

Human Needs 

Biophysiological 

Concepts 

Definition Psychosocial 

Concepts 

Definition 

tract, skin, intestinal tract, 

and kidneys  

2. Social Support 

Systems 

3. Self-

Actualization 

others that occurs 

through discovery, 

investment and 

enrichment, resulting 

in caring, integrated, 

living experiences 

throughout the life 

cycle  

Nutrition 

1. Energy 

2. Cellular 

structure and 

function 

3. Failure to 

Thrive 

4. Metabolism 

The process by which the 

human system uses 

proteins, carbohydrates, 

fats, minerals, vitamins and 

water for energy, 

maintenance and growth in 

the facilitation of human 

needs fulfillment 

throughout the life cycle  

Sexual Integrity 

1. Reproductive 

Health 

2. Sexual 

Relationships 

3. Sexuality 

The total integrated 

self-expression of a 

human being relating 

to self, others that 

occurs through 

discovery, investment 

and enrichment, 

resulting in a caring, 

integrated, living 

experience throughout 

the life cycle  

Sleep 

 

 

Cyclic physiological 

process that alternates with 

longer periods of 

wakefulness. The sleep-

wake cycle influences and 

regulates physiological 

function and behavioral 

responses throughout the 

life cycle.  

Safety 

1. Infection and 

Inflammation 

2. Immunity 

3. Substance abuse 

4. Abusive 

environments 

A state of well-being 

involving the 

perception of an 

individual, and 

reflection of freedom 

from threats/harm to 

the human needs of 

that individual within 

their environment  

 

Mobility 

 

The initiation of movement 

which requires energy to 

perform or complete 

activities of daily living 

across the lifespan.  

Self-Esteem 

1. Developmental 

milestones 

across the 

lifespan 

2. Health 

promotion/health 

beliefs 

3. Behaviors 

The fluctuation 

appraisal of self and 

others, that is reflected 

in one’s feelings of 

acceptance, affection, 

approval, worth, and 

competence 
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Washington Adventist University 

Department of Nursing Philosophy 

Human Needs 

Biophysiological 

Concepts 

Definition Psychosocial 

Concepts 

Definition 

4. Teaching and 

learning 

Sensation and 

Cognition 

1. Mood and affect 

2. Tissue integrity 

3.  

The reception, meaningful 

organization and 

interpretation of visual, 

auditory, olfactory, tactile, 

gustatory, kinesthetic, and 

visceral stimuli  
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ANA Code of Ethics 

 
The nurse practices with compassion and respect for the inherent dignity, worth, and unique 

attributes of every person.  

 

1. The nurse’s primary commitment is to the patient, whether an individual, family, 

group, community, or population.  
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2. The nurse promotes, advocates for, and protects the rights, health, and safety of the 

patient.  

 

3. The nurse has authority, accountability, and responsibility for nursing practice; 

makes decisions; and takes action consistent with the obligation to promote health 

and to provide optimal care.  

 

4. The nurse owes the same duties to self as to others, including the responsibility to 

promote health and safety, preserve wholeness of character and integrity, maintain 

competence, and continue personal and professional growth.  

 

5. The nurse, through individual and collective effort, establishes, maintains, and 

improves the ethical environment of the work setting and conditions of employment 

that are conducive to safe, quality health care.    

 

6. The nurse, in all roles and settings, advances the profession through research and 

scholarly inquiry, professional standards development, and the generation of both 

nursing and health policy.  

 

7. The nurse collaborates with other health professionals and the public to protect 

human rights, promote health diplomacy, and reduce health disparities.  

             9.   The profession of nursing, collectively through its professional organizations, must       

                    articulate nursing values, maintain the integrity of the profession, and integrate  

                    principles of social justice into nursing and health policy. 

 

The profession of nursing, collectively through its professional organizations, must articulate 

nursing values, maintain the integrity of the profession, and integrate principle of social 

justice into nursing and health policy.  

 

To access the ANA Code of Ethics with Interpretive Statements:  
http://nursingworld.org/MainMenuCategories/EthicsStandards/CodeofEthicsforNurses/Code-

of-Ethics-For-Nurses.html  

 

American Nurses Association (2015).  Code of Ethics for Nurses with Interpretive 

Statements. Washington, D.C.: American Nurses Publishing. 
 

MS in Nursing Program Curriculum 

          The elements and framework for building the graduate nursing curriculum are based on 

The Essentials of Master’s Education in Nursing (2011), the American Organization of Nurse 

Executives (AONE) Nurse Executive Competencies (2011), the National league for Nursing 

(NLN) Competencies for Nurse Educators (2012) and the Institute of Medicine (IOM) Future of 

Nursing Recommendations (2010). 
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The Essentials of Master’s Education in Nursing 

           I. Background for Practice from Sciences and Humanities 

          II. Organizational and Systems Leadership  

         III. Quality Improvement and Safety  

         IV. Translating and Integrating Scholarship into Practice  

          V. Informatics and Healthcare Technologies  

         VI. Health Policy and Advocacy  

         VII. Inter-professional Collaboration for Improving Patient and Population                                   

               Health Outcomes  

        VIII. Clinical Prevention and Population Health for Improving Health  

          IX. Master’s-Level Nursing Practice  

 

The AONE Nurse Executive Competencies 

          1. Communication and Relationship-Building 

          2. Knowledge of the Health Care Environment 

          3. Leadership 

          4. Professionalism 

          5. Business Skills 

 

The NLN Competencies for Nurse Educators 

          1. Facilitate Learning 

          2. Facilitate Learner Development and Socialization 

          3. Use Assessment and Evaluation Strategies 

          4. Participate in Curriculum Design and Evaluation of Program Outcomes 

          5. Function as a Change Agent or Leader 

          6. Pursue Continuous Quality Improvement in the Nurse Educator Role 

          7. Engage in Scholarship 

          8. Function within the Educational Environment 

 

The IOM Key Recommendations 

          1. Nurses should practice to the full extent of their education and training.  

          2. Nurses should achieve higher levels of education and training through an improved    

              education system that promotes seamless academic progression.  

          3. Nurses should be full partners, with physicians and other health care professionals, in  

              redesigning health care in the United States.  

          4. Effective workforce planning and policy  

              making require better data collection and an improved information infrastructure.  

                                          

                                          Accreditation of Nursing Programs 

 
          Washington Adventist University’s nursing programs are approved by the Maryland Board 

of Nursing and the Maryland Higher Education Commission.  The Commission on Collegiate 

Nursing Education has accepted our application for initial accreditation of the master’s degree 

programs in nursing and our site visit will be in April, 2016.  Washington Adventist University is 

accredited by the Middle States Commission on Higher Education (MSCHE).  The MSCHE is an 
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institutional accrediting agency recognized by the U.S. Secretary of Education and the Council 

for Higher Education Accreditation.  The University is also accredited by The Accrediting 

Association of Seventh-day Adventist Schools, Colleges and Universities.  

Statement of Student Policies 

Overview 

 

          Consistent with the mission of the Department of Nursing is the expectation that graduate 

students will exhibit the highest standards of professional behavior. Each student is required to 

conduct him or herself with honesty, integrity, and in a professional manner while in the 

classroom, university buildings, laboratory, or practicum settings.   

 

Technology Requirements 

 

1. Students are expected to use their wau.edu email address for all communications with 

faculty and administrators within the Department of Nursing. Please do not forward 

your WAU email to another device, as this has caused problems in the past. 

2. Students are expected to check their wau.edu email accounts daily and respond as 

requested. They are responsible for all communications sent to the wau.edu email 

account.   

3. Students are expected to daily check Desire to Learn (D2L) for announcements and 

updates.  Use Turnitin.com on all written assignments.  Students will utilize Microsoft 

Word for all typed assignments and use Power Point as needed.  Also, students should access 

and use Grammarly and Smartthinking through D2L. 

4. Students must behave professionally in the use of social media, and not engage in any 

activity that represents a violation of HIPPA policies.  

 

Proper Protocols for Computer Lab 

 

1. The school computers are not for personal use, or any activity that will cause the 

computers to become corrupt. 

2. Send any course work to your WAU e-mail and do not use a thumb drive on any of the 

computers in the nursing department. 

3. Misuse of computers will be considered a serious violation of the affective domain 

policy. 

 

Communication 

Main Office 

          The Department of Nursing administrative suite is located in Room 205 of the Health 

Sciences Building. In addition to providing support for the daily operation of the Department, the 

Department of Nursing staff serves as a resource of information for students, faculty, other WAU 

offices, and members of the greater community. Students are welcome to visit the office during 
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regular operating hours to conduct business, or to make appointments to meet with nursing 

administrators or faculty. Hours: Mon. – Thurs. 8:30AM to 5:00PM; Fri. 8:30AM to 12:00PM. 

 

Common Courtesy 

          Since interaction with office personnel is as much a component of professional behavior as 

is performance in the clinical and classroom setting, nursing students are expected to exhibit the 

same professionalism and courtesy when interacting with any member of the office staff as they 

would with members of the faculty and other professionals. As part of a professional office, each 

staff member is committed to delivering quality service. 

          The reception area is particularly designed to welcome students, faculty and other 

members of the community. All visitors to the Department of Nursing offices should enter the 

reception area first, to be assisted by the receptionist. In the interest of courtesy and privacy, 

students are not permitted to enter directly into any faculty or administrative office without first 

being invited to do so.  

Chain of Command 

          If students have a concern or complaint to discuss, it is important to follow the chain of 

command.  First, make an appointment with your course professor.   If you do not find 

satisfaction, meet with your advisor.  If you feel the need to proceed for resolution of your issues 

or concerns to a higher level, make an appointment with your director of the nursing program.  

Listed below is your chain of command: 

1. Course professor 

2. Advisor 

3. Director of Nursing 

4. Dean of SGPS 

5. Provost 

6. President 

Appointments 

          Appointments and requests for letters of recommendation may be made via email with 

detailed information about the request. As a part of professional behavior, students are expected 

to keep scheduled appointments, or, in the event of an emergency, to notify the office in advance 

if a scheduled appointment must be cancelled or rescheduled. 

Change of Name, Address or Telephone Number 

          Students are responsible to report to the Office of the Registrar as soon as possible for any 

changes in name, address or telephone numbers.  Students who do not keep the Office of the 

Registrar apprised of this information are still responsible for any information or correspondence 
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sent to them at the last address on file. New identification cards and badges should be procured 

accordingly. 

 

Student Files 

          Under the FERPA (Family Educational Rights and Privacy Act), student work files are 

kept locked up in the Office Manager’s Office to protect student privacy.  

          Graduate nursing faculty will assess individual students for any or all of the behaviors 

listed above.  If a student does not demonstrate these behaviors at appropriate levels in all 

domains it may negatively affect his or her grade and ability to continue in the program. 

 
Academic Integrity Policy 

 
           The academic integrity policy can be found in the Academic Bulletin under the section on 

Academic Information.  Academic dishonest includes, but is not limited to:  

1. Cheating – intentionally using or attempting to use unauthorized materials, 

information, or study aids in any academic exercise  

2. Plagiarism – intentionally or knowingly representing the words or ideas of 

another as one’s own in any academic exercise 

3. Fabrication – Intentional and unauthorized falsification or invention of any 

information or citation in an academic exercise 

 
Attendance Policies 

 

1. Students are expected to be on time and to attend all classes.  The Department of Nursing 

realizes that, at times, lateness is unavoidable. In these situations, students must notify 

faculty by text or email prior to the start of class. Also, if it is necessary for a student to be 

absent from class, the instructor must be notified prior to class time via email. 

2. Students who miss more than 2 classes in an 8 week term are in danger of failing the course 

at the discretion of the course professor. 

  
Classroom Management Policies 

 

1. The Faculty reserves the right to change the content or schedule of the course syllabus as 

needed in special circumstances. Students will be notified of any such changes.  It is the 

student’s responsibility to abide by the most current syllabus posted in D2L. 

2. Graduate students are expected to prepare for class by reading assignments prior to each 

class and participating in class discussions. 

3. Cell phones are required to be turned off while students are in class.  

4. Students failing a course at mid-term will be required to meet with their professor for 

counseling and to complete a student learning contract. 

 

Policies for Class Projects and Written Assignments 

http://www.plu.edu/print/handbook/046.html
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1. Students are responsible for submitting class projects and written requirements on the due 

date specified in the course syllabus, at the beginning of class in the Dropbox on D2L 

unless the instructor has granted expressed permission, in advance, to submit materials at 

another time.   

2. The privilege to submit late assignments will be at the discretion of the professor. 

 

3. All written assignments must be typed, doubled spaced, APA format, Times New Roman, 

12 Font, and properly spelled, and grammar checked.  Always keep a copy of the 

assignment.  Scholarly writing is always expected. 

 

4. All assignments must be the student’s own original work: not copied from another 

source; not submitted from another course; and not the work of another student, unless 

specified as a group assignment.  

 
Academic Grievance Procedure 

 
          Students who feel that they have received prejudiced academic evaluation are entitled to 

appeal for an impartial review and reconsideration of their cases.  Procedures to be followed are 

listed in the Academic Bulletin in the section on Academic Information.  Basically, the order of 

your appeal would be: 

1. Teacher involved 

2. Coordinator of MSN Program 

3. Director of Nursing Program 

4. Academic Appeals Committee 

5. Dean of SGPS 

6. Provost 

 

Grading 

Evaluation of student academic performance is the responsibility of the course instructors. 

Students must demonstrate satisfactory academic progress to continue in the program. Grades of 

B- or higher are considered satisfactory. Students are allowed only one grade of C+ or C during 

the entire graduate program. A student who receives a second grade of C+ or C will be placed on 

academic probation and required to repeat the course the next time it is offered. On the second 

attempt, a grade of B or higher must be obtained. Students who receive a grade of C- or below 

(failing grades) in a course will immediately be placed on academic probation and must repeat 

the course the next time it is offered. Students must obtain a grade of B or higher on the second 

attempt. Students who receive more than 2 grades lower than C will be dismissed from their 

program of study. Ant student who has an incomplete grade (I) must resolve the incomplete 

within 8 weeks after the grade was issued.  

The following is the Department of Nursing Grading Scale for the graduate program:  

A 94-100 C+ 77-79 

A- 90-93 C 74-76 



24 
 

B+ 87-89 C- 70-73 

B 84-86 D 65-69  

B- 80-83 F <65 

 

Academic Alert and Student Learning Contract Process 

 

An academic alert will be issued by your professor if you have: 

       -  A failing grade on a quiz, exam, paper, or other course assignment 

       -  A course grade average that indicates you are in danger of not progressing 

       -  Absence from classes or clinicals to the point of needing to withdraw from your course 

       -  Clinical objectives are not being met 

  

The academic alert will be completed by your course professor, signed by you, and a copy will 

be provided to your advisor, the Coordinator of the Graduate Program, and the Director of the 

Nursing Program. 

 A student learning contract will be completed by you and your professor, as necessary, when 

you are not progressing successfully in your course.  A copy will be sent to your advisor, the 

Coordinator of the Graduate Program, and the Director of the Nursing Program.  A student 

learning contract must be completed if you are failing your course at midterm.  

  

Grounds for Immediate Dismissal from the Nursing Program 

 
          Demonstration of any of the following actions or behaviors will result in immediate 

dismissal from the Department of Nursing graduate program: 

 

1. Violation of Academic Integrity Policy as outlined in WAU Academic Bulletin 

2. Behavior that threatens the health and safety of clients, students, faculty, or college staff. 

3. Impairment due to alcohol or drugs, or behavior suggesting impairment. 

4. Behavior or actions that engage in or condone discrimination on the basis of race, gender, 

age, citizenship, religion, national origin, sexual orientation, or disability. 

5. Violations of client confidentiality (HIPPA policies). 

6. Client abandonment 

7. Using any social media that brings discredit upon the University, Department of Nursing, 

students, health agencies, patients and the nursing profession. 

 

                                                             Special Departmental Policies 

 Department of Nursing Dress Code 

          Graduate students attire should be appropriate for the situation, and reflect standards of 

professionalism in both classroom and practicum settings. A white lab coat should be worn for 

Lab sessions. 

University Dress Code 
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          Graduate students’ attire should demonstrate appropriate respect for standards of 

professionalism, cleanliness, and propriety. Cooperation in adhering to the regulations is a matter 

of personal integrity. While adherence to the appearance standards does not in and of itself 

constitute spirituality, the willingness to adhere to regulations does suggest maturity and sense of 

responsibility. Standards of professionalism and appropriateness vary across academic 

disciplines; however, students in the graduate program should become familiar with standards of 

dress in their intended role.  

Blood and Body Fluid Exposure Policy and Procedure 
 

Occupational Exposure Guidelines 

 

          According to the Centers for Disease Control and Prevention, the primary means of 

preventing occupational exposure to HIV and other blood borne pathogens is the strict adherence 

to infection control standards, with the assumption that the blood and other body fluids of all 

individuals is potentially infectious.  The routine utilization of barrier precautions when 

anticipated contact with blood or body fluids, immediate washing of hands or other skin surfaces 

after contact with blood of body fluids, and careful handling/disposing of contaminated sharp 

instruments or other equipment during and after use is recommended. 

For more information: http://www.cdc.gov/mmwr/preview/mmwrhtml/rr5409a1.htm 

 

Student Responsibility 

 

          Graduate students in the practicum setting should become familiar with and maintain the 

infection control and safety standards of their individual agency or organization. Any adverse 

event or exposure should be reported to the Department of Nursing as soon as possible, and an 

Incident Form completed. (See Department of Nursing Forms). 

 

PLEASE NOTE: 
1. Decisions regarding post-exposure management, prophylaxis, and follow-up will be at 

the discretion of individual and his/her health care provider. 

2. The injured party will be financially responsible for any emergency treatment, 

prophylaxis and follow-up care that may be necessary as a result of the incident. 

 

Disability Support Services 

          Any student who may need accommodations because of the impact of a disability should 

register with the Office of Disability Services in the Betty Howard Center for Student Success 

(BHCSS) located in Wilkinson Hall, Suite 133.  Guidelines for accessing disability services are 

listed in the Academic Bulletin under the BHCSS section. 

Academic Support Services 

http://www.cdc.gov/mmwr/preview/mmwrhtml/rr5409a1.htm
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          The Betty Howard Center for Student Success (BHCSS) provides a variety of support and 

academic enrichment programs to assist students in adjusting to college and in achieving 

personal and professional goals.  Free services are provided to students who need to improve 

verbal, written, and reading skills. Academic early-alert services, advising, tutoring, and 

workshops on academic success strategies are provided for all students as needed.  

          On the wau.edu home page, at the top you can access the Desire2Learn site.  There are 

tutorials for you including a Basics of APA Style video and information on Turnitin which is an 

internet-based plagiarism-prevention service.  WAU has purchased a license for students to 

submit their papers to this service.  Free help with APA style can also be obtained at 

https://owl.english.purdue.edu/owl/resource/560/01/ 

Library and Online Databases 

          The Weis Library is a member of the Maryland Interlibrary Consortium which shares a 

Web-based public catalog.  The library provides access to dozens of electronic databases.  

Students have remote access to the library’s licensed databases and can go to the Weis Library 

website to the section on Search Databases and Indexes.   

Statement on Faith and Learning 

          The faculty of the Department of Nursing seeks inspiration and guidance in assisting 

students to learn.  The faculty embraces the Washington Adventist University (WAU) belief 

statement that,  “The highest development of the individual takes place in the moral and ethical 

code implied in the life and teachings of Jesus Christ as recorded in the scriptures and the search 

for truth is most fruitful within a philosophical framework based on the Bible.”  The Department 

of Nursing faculty supports the WAU Statement of Mission, Objectives, and Statement of 

Community Ethos.  In addition, the faculty adheres to the WAU Code of Ethics for Teachers 

(Policy Handbook for Administration and Faculty at Washington Adventist University).   

 

School of Graduate and Professional Studies (SGPS) Specific Information 

Graduate Housing Options 

     SGPS and Southern Management Company are pleased to announce their partnership in 

providing off campus housing options for SGPS students. For Southern Management Properties, 

there is no credit check, the application fee is waived, and no deposit required for SGPS graduate 

students. Please visit www.southernmanagement.com/montgomery   for more information or 

contact the Support Services Manager at 301-891-4007. 

SGPS Virtual Bookstore 
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     SGPS partners with a virtual bookstore, MBS Direct, accessible at 

http://bookstore.mbsdirect.net/wau.htm which provides for books to be delivered to you. You 

can order books online at competitive prices from a variety of sellers, or rent a book and 

eventually sell it back to MBS, if you choose. MBS Direct will automatically provide you with 

the required books once you select the course in which you have enrolled. Please contact the 

Support Services Manager at 301-891-4007 to discuss utilizing Financial Aid to purchase your 

books. You can order books by phone at 800-325-3252. 

Online Academic Resources 

     ALL STUDENTS must set up their account information. If you are a new student or if you 

have forgotten your password or user name, you will be able to get or reset your password by 

following the steps listed in the SGPS Student Welcome and Orientation Packet (page 9). Also, 

ALL STUDENTS must set up a WAU email account. Instructions for doing this can be found in 

the same booklet (page 10). 

     Information about WebAdvisor, Desire2Learn, Smartthinking and other useful online 

resources, as well as information about tutoring and counseling services, can also be found in the 

SGPS Student Welcome and Orientation Packet (page 10-12).  

Academic Advising 

     The Coordinator of the MSN program serves as academic advisor to all graduate nursing 

students. Students enrolled in the MS and RN-MSN programs must meet with their academic 

advisor each semester during their course of study, prior to registration, to monitor academic 

progress and for course planning. 
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Request for Incomplete 
 

WASHINGTON ADVENTIST 

UNIVERSITY             Request for Incomplete 
Records Office (Wilkinson Hall 316) 

7600 Flower Avenue 
Takoma Park, MD 20912 

301-891-4119  
 

“An Incomplete (I) indicates that a student’s work in the course is incomplete because of 

illness or unavoidable circumstances and not because of negligence or inferior performance.” 

 

For further details see the Academic  Bulletin. 

 

I. To be completed by the student:  
 

Student Name:  

 

SSN/ID:  

 

Semester :Spring  

 

Course Number: 

 

Course  

 

Instructor’s Name (printed):  

 

Reason for request: Student is traveling out of the country and unable to complete the final exam  

 

Student’s Signature:  

 

Date:  

 

II. To be completed by the instructor: 
 
Note: Incomplete grades should be removed by mid-semester of the following semester (summer 

semester NOT included). Dates later than this should have supporting documentation. 

 

Requirements to be completed: 

 

Dates to be Completed: 

  

 

If an Incomplete Removal Form has not been submitted by the instructor by the last date 

above, the Records Office should change the Incomplete grade to a grade of________ :   

  

 

Instructor’s Signature: 

 

Date: 

 

Department Chair’s Signature:  

 

Date: 
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                                             Computer Entry                     Grade/Course Report Change 

For Office Use Only:   

                                             RAP Sheet Update                   Notice to Student  

 
 

Washington Adventist University 

Edyth T. James Department of Nursing 

 

REPORT OF EXPOSURE, INJURY, OR INCIDENT 

 

To be completed by the clinical supervisor and student 

 

Name of Individual involved:__________________________________________________ 

 

Immediate Faculty/Preceptor:_________________________________________________ 

 

Clinical facility where exposure occurred:_______________________________________ 

 

Date/Time of Exposure: ____________ Type:  Needle Stick:____ Splash:_________ 

Mucous Membrane______ Other:_____ 

Describe how the incident occurred:_______________________________________________ 

 

 

 

 

 

Personal Protective Equipment Being Used_________________________________________ 

 

 

 

Actions taken (decontamination, clean-up, reporting, counseling, etc.) __________________ 

 

______________________________________________________________________________ 

 

 

 

Date and Time Incident was reported to Infection Control/Occupational Health: _____________ 

 

Name/Title of Individual to whom the incident was reported: ____________________________ 

 

 

 CHECK LIST 

 Student was provided with the Department of Nursing Blood and Body Fluid Exposure Policy and 

Procedure 

 

I have received and read the Department of Nursing Blood and Body Fluid Exposure Policy and 

Procedure guidelines.  I understand that I have been advised to contact my health care provider for care 

that is needed as a result of the exposure that has occurred. 
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________________________________________    ______________ 

Student Name (Printed) and Signature      Date 

 

 

 

 

Washington Adventist University 

Edyth T. James Department of Nursing 

 

ACADEMIC ALERT 

 

Student Name _________________________________   ID#____________________________________ 

 

Course ___________________________________ Instructor _____________________________________ 

 

The Department of Nursing faculty wants to provide you with the assistance you need to succeed in your program.  

We are concerned about your progress and urge you to take the step (s) indicated below immediately. 

                    Academic Concern Attendance / Clinical Concern / Professionalism 

□  The grade you earned on  

    Quiz/exam is 76% or less will receive a clinical, 

academic or lab alert  
 
Date: _________________________ 

Grade ________________________ 

 

□  WARNING: Your current test grade average 

indicates you are in danger of not progressing to  

the next level. 

Current test average _______________________  

□ You have had one class/lab/clinical absence on ________ 

You have a total of _____________course absences thus far. 

 

□ WARNING: You are in danger of being administratively 

withdrawn (AW) due to excessive absences 

 

□ Your clinical performance on ________ was unsatisfactory. 

 

The following clinical course objective(s) is/are not being met: 

1. 

2. 

3. 

4. 

Recommended Activity:  Any remediation activities was be completed by (date)______________________ 
 

□See me in my office after class or during office hours by (date) ______ Office # ________ Phone: __________________ 

 

□Complete the prescribed remediation lab ____________________________________by (date) _____________________ 

 

□Attend open lab for review __________________________________________________skills by (date) ______________ 

 

□See the Academic Tutor for content including math review by (date) ___________________________________________ 

 

□Utilize appropriate college resources (counseling/disability) __________________________________________________ 

 

 

Instructor Signature: _________________________________________________________ Date:___________________ 

 

Did the student come for help by the date indicated?     ___ Yes     _____ No 

 

Comments: 
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Student’s Signature: _________________________________________________________ Date: ____________________ 

 

 

 

 

 

Washington Adventist University 

Edyth T. James Department of Nursing 

 

TUTORING ALGORITHM 

 

 

 



33 
 

 

 

 

 

 

 

Washington Adventist University 

Edyth T. James Department of Nursing 

 

STUDENT LEARNING CONTRACT      

 

Student Name: ______________________________          Course: ______________________________ 

 

Faculty Name: ______________________________ 

 

I am contracting to improve my grade from a _____ to a _____ and am willing to achieve this as follows: 

 

 

 

Learning Objectives 

 
SMART objectives are: 

          Specific 

          Measurable 

          Achievable 

          Results oriented 

          Time bounded 

 

 

Learning 

Resources and 

Strategies 
(Consider student 

learning style…Can 

include study groups, 

study partner, online 

practice test questions, 

workbook completion, 

test review sessions, 

crossword puzzles, 

tutoring services) 

 

Target 

Date for 

Completion 

 

Evidence of 

Accomplishment of 

Objectives 

(Can be test or quiz 

performance, completion 

of workbook questions by 

target date, etc.) 

 

Faculty 

Initials 
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Student Signature: ________________________________________     Date: ____________________ 

 

 

Faculty Signature: ________________________________________     Date: ____________________ 

 

Washington Adventist University 

Edyth T. James Department of Nursing 

 

STUDENT AGREEMENT FORM 

 

DO NOT SUBMIT UNTIL YOU HAVE READ THE ENTIRE HANDBOOK 

 

I, the undersigned student, having read and reviewed the entirety of the Washington Adventist University 

Edyth T. James Department of Nursing Student Handbook and do agree to adhere to and abide by all 

University and Department of Nursing policies during my matriculation at WAU.  Furthermore, I agree to 

adhere to the conduct codes and performance policies of the Clinical Education sites to which I may be 

assigned.  I clearly understand that failure to adhere to and abide by these policies and regulations of the 

University, Department of Nursing, Hospital and/or Clinical Site may result in my removal and 

subsequent withdrawal from the clinical site/classroom and/or program.  

 

I also understand that in addition to faculty employed at the University, there may be employees of the 

Hospital/Clinical Agency or Practicum site which are designated by the University as a Supervisor/ 

Preceptors/Clinical Instructors.  As such, these individuals will be functioning as members of the team of 

instructors within one or more of the Program’s clinical or practicum courses. Therefore, I understand that 

assessment / evaluation information about my academic and/or clinical or practicum performance may be 

shared with the designated/appropriate Supervisor or Clinical Site staff member(s) for the sole purpose of 

providing them with information needed by them for patient / client assignment or University required 

clinical performance evaluation/assessment.  Furthermore, my academic and/or clinical records may be 

reviewed by duly authorized representatives of Professional, State, or National accreditation agencies.  

 

I further understand that the Hospital or Clinical agencies or Practicum site to which I may be assigned 

may require that I receive clearance from the State of Maryland that I do not have a criminal record of an 

offence which would compromise the safety or well- being of the clients or patients of that site.  

Therefore I understand that my name will be submitted to the state for a CORI (criminal offender record 

information) and SORI (sexual offender registry information) check.  A CORI/SORI check report of such 

an offence may preclude my eligibility for clinical or practicum assignment and thereby may negate my 

matriculation in the program. 

 

Lastly, I understand that I am required to satisfy the Department of Nursing Medical 

History/Immunization Records requirement and CPR requirement.  Failure to do so will preclude my 

eligibility to participate in the clinical or practicum phase and may result in my inability to complete the 

program.  

 

Please sign and date two copies and submit this form when requested by a faculty member.  One copy 

will be kept on file at the WAU Department of Nursing; the other copy is for your records.  

 

Student's Name (Printed)                                     Student's signature       

 

Witness's Name (Printed) _______________________ Witness’s signature                                      
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Faculty’s Name & Title: __________________________Faculty’s signature   __                           

 

Program:        ____ Received on (Date):                        ___       

 

NOTE: Submission of this form is required prior at the end of the first week of classes Thursday 

August 26, 2015 

 

 

 

 

 

 

 

 

 

 

PRACTICUM FORMS 
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        Overview of Practicum Guidelines  

                                                       NURS601, 602 

_____________________________________________________________________________________ 

               This information is provided as a supplement to the MSN Handbook, for graduate students in the 

Nurse Educator and Business Leadership tracks.  

 

All graduate students are responsible for reading and following the policies in this document and 

the MSN Handbook: 

     1. It is the responsibility of the student to contact the practicum preceptor to arrange a mutually 

agreeable schedule, and obtain any other pertinent information, relative to the practicum experience.  

     2.  The course professor will discuss the students’ progress with preceptors throughout the semester to 

validate hours and completion of course objectives. 

     3. The student should maintain communication with their preceptor throughout the practicum 

experience to discuss progress and decide on appropriate teaching activities. Also, a midterm and end of 

term conference is recommended. 

    4. Students will complete a Preceptor and Site Evaluation at the end of the semester. Preceptors will 

complete a Student Evaluation form. It is imperative that students report any difficulties during the 

semester to the course professor, rather than waiting until the final evaluation. 

     5. Students are expected to attend the weekly seminar component of the practicum experience, and 

follow the policies for absence as stated in the MSN Handbook. 

     6. Students are expected to wear appropriate attire for the setting, and act in a professional manner, as 

representatives of WAU.  

     7. Students must provide any requested information to the Dept. of Nursing or the practicum site. This 

may include a) current RN license, b) annual TB screen, c) CPR certification, d) drug toxicology screen, 

or any other information required by the student’s clinical setting. 

     8. All students will complete the Practicum Log as directed by the course professor. 
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NURS601 

     Students will be assigned to a WAU faculty member, who will act as preceptor for teaching 

Practicum I. Designated student activities and experience should increase in complexity through the 

semester, and should be in accordance with the Essentials of Master’s Nursing Education and Expected 

Student Outcomes. However, individual student experiences may vary, depending on the preceptor and 

individual student progress. Weekly seminar topics will also reflect the Essentials, and will cover 

information and issues pertinent to the nurse educator in the didactic teaching role..  

 

NURS602 

     The course professor will assist the student in finding a preceptor and site, and obtaining approval 

from the Department of Nursing. Practicum II takes the student out of the traditional classroom setting 

and moves into the community. Recommended sites for this experience are: a) physicians’ offices where 

patient education can be carried out, b) hospital education departments, c) community health clinics, and 

d) civic or church groups, or any setting where patient, family, community or health provider education 

can take place. All practicum sites and activities must be approved in advance by the program 

coordinator, and teaching-learning activities should be in accordance with the Essentials of Master’s 

Nursing Education and Expected Student Outcomes. Weekly seminar topics will also reflect the 

Essentials, and will cover information and issues pertinent to the nurse educator in the community setting. 
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Greetings from the Washington Adventist University Department of Nursing 

 

Thank you for providing a practicum site for students in our graduate nursing program. Your assistance is 

greatly appreciated and vital to our mission of preparing advanced practice nurses for the nurse educator 

role. The student you will be working with has completed all the necessary course work leading up to this 

practicum. They will provide you with a list of personal objectives for this experience, and the specific 

time frame in which the experience should take place. They will also contact you to set up a mutually 

acceptable schedule for their practicum hours. 

 

The Department of Nursing maintains current licensure information for all students, and the faculty 

accepts responsibility for grading the student while under your supervision. We ask you to complete an 

Evaluation of Student Performance at the end of the practicum experience, since your feedback is 

invaluable to us. The student will provide you with this form. 

 

The students have a course professor who will monitor the student’s logs of their experience, and meet 

with the student regularly to discuss their progress. As the student progresses through the semester and 

their skills grow, their learning activities should increase in complexity. If you have any questions about 

the student teaching practicum, feel free to contact the program coordinator, Dr. Bonnie Franckowiak. 

She can be contacted by email at bfrancko@wau.edu or by office phone 301-891-4149. 

 

Thank you again for your time and assistance. We hope this will continue to be a mutually beneficial 

relationship. 

 

Sincerely,                                                                                                                                                               

The Department of Nursing                                                                                                                    

Washington Adventist University 

 

 

 

 

 

 

 

 

 

 

 

 

 

Washington Adventist University, Department of Nursing 

mailto:bfrancko@wau.edu
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7600 Flower Ave. 

Takoma Park, MD  20912 

 

  Preceptor Agreement Form                                                
 

Date: _____________________   Term: _____________________   Course: _____________________ 

Student’s Name: ________________________________________    RN License #: _______________ 

Student’s Mailing Address______________________________________________________________ 

Student’s Email: ____________________________________    Phone: _________________________ 

COURSE OBJECTIVES* 

           1. Utilize knowledge from the Humanities in performance of the nurse educator role. 

           2. Demonstrate competency using various teaching techniques, informatics, and  

              technologies in the educational setting. 

           3. Discuss the ethical issues faced by nurse educators and apply ethical principles to their  

              resolution. 

          4. Demonstrate skill in the evaluation of teacher and student competency, in order to  

              improve outcomes in nursing education and health teaching. 

          5. Demonstrate awareness of current research, and integrate the findings into the advanced  

              practice role. 

          6. Synthesize the advanced practice role of nurse educator in the academic or service  

              setting, using communication and collaboration skills to function as a member of an  

              inter-disciplinary team.  
         7.  Integrate the concept of spirituality into the planning, implementation, and evaluation of teaching  

              and learning, for students, patients, families, groups, and communities. 

        
* Student to attach Personal Objectives 
 

                                                            PRECEPTOR INFORMATION 

 

Preceptor Name: _______________________________________   Credentials: __________________ 

 

Preceptor Title: ________________________________________   Phone: ______________________ 

 

Agency Name: _________________________________________     Fax: ________________________ 

 

Agency Address: ______________________________________________________________________ 

 

                               
SIGNATURES 

Student: ____________________________________________________   Date: __________________ 

Preceptor: __________________________________________________   Date: __________________ 
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Program Coordinator: ________________________________________   Date: __________________ 

 

PRECEPTOR EVALUATION TOOL 
(Student Feedback) 

 
Preceptor Name:___________________________   Course: ___________________________ 
 
Date: __________________________ Site: _________________________________________ 
 
Completed by Student: _________________________________________________________ 

 
Please consider the completion of this survey as a method to provide feedback to Washington Adventist 
University.  This survey is being conducted to assess your satisfaction with your preceptor.  Your opinion 
is important to us and change cannot occur without feedback.  Please return this survey to Dr. Crespi.  
All information in this survey is confidential and your individual response will only be seen by the 
Director of Nursing, Department of Nursing.  All information will be analyzed and then reported by 
group rather than individually.  Students will not be identified to any faculty member or preceptor 
throughout the whole survey process.  If you have any questions about this survey, please contact Dr. 
Nancie Crespi at ncrespi@wau.edu. 
 

1.  The preceptor oriented me well to the clinical area and expectations of my role. 
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

2. The preceptor exhibited expertise and was knowledgeable and competent in his/her nursing role. 
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

3. The preceptor collaborated with and assisted you in planning learning objectives and 
experiences. 
 

⃝  Strongly Agree 
⃝  Agree 

⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 
The preceptor provided resources to you to facilitate learning. 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 
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⃝  Disagree 

⃝  Strongly Disagree 
4. The preceptor provided appropriate feedback to improve your performance. 

 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

 
5. The preceptor led you through problem-solving activities to improve your critical-thinking and 

decision making skills. 
 

⃝  Strongly Agree 
⃝  Agree 

⃝  Somewhat Agree 

⃝  Disagree 
⃝  Strongly Disagree 

 
6. The preceptor encouraged questions and offered constructive comments. 

 

⃝  Strongly Agree 
⃝  Agree 

⃝  Somewhat Agree 

⃝  Disagree 
⃝  Strongly Disagree 

 
 

7. The preceptor communicated well, giving clear explanations and instructions. 
 
⃝  Strongly Agree 

⃝  Agree 

⃝  Somewhat Agree 
⃝  Disagree 

⃝  Strongly Disagree 
 

8. The preceptor exhibited a caring and respectful attitude. 
 
⃝  Strongly Agree 

⃝  Agree 

⃝  Somewhat Agree 
⃝  Disagree 

⃝  Strongly Disagree 
 
9. The preceptor showed enthusiasm for my learning and his/her preceptor role. 

 

⃝  Strongly Agree 

⃝  Agree 

⃝  Somewhat Agree 
⃝  Disagree 

⃝  Strongly Disagree 
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General Comments: 
 

1. Do you recommend this preceptor for other students?   
  

⃝ Yes 

⃝  No 
 

2. Is this clinical setting a good placement for student learning and why? 
 
 
 
 
 
 
 
 

3. The following worked well in this clinical: 
 
 
 
 

 
 

 
 
 

4. The following did not work well in this clinical: 
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DEPARTMENT OF NURSING 
PRECEPTOR EVALUATION OF COURSE AND COURSE FACULTY 

 
Preceptor Name:___________________________   Course: ___________________________ 
 
Date: __________________________ Site: _________________________________________ 
 
Student Name: _________________________________________________________ 

 
Please consider the completion of this survey as a method to provide feedback to Washington Adventist 
University.  This survey is being conducted to assess your satisfaction with your preceptor.  Your opinion 
is important to us and change cannot occur without feedback.  Please return this survey to Dr. Crespi.  
All information in this survey is confidential and your individual response will only be seen by the 
Director of Nursing, Department of Nursing.  All information will be analyzed and then reported by 
group rather than individually.  Students will not be identified to any faculty member or preceptor 
throughout the whole survey process.  If you have any questions about this survey, please contact Dr. 
Nancie Crespi at ncrespi@wau.edu. 
 

1.  I was provided with a copy of the nursing program’s philosophy and the course objectives. 
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

2. I received contact information for the clinical faculty member and Department of Nursing, WAU. 
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

3. I received forms for evaluating the student.   
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

4. I received a copy of the student’s personal course objectives, if relevant.   
 

⃝  Strongly Agree 

⃝  Agree 
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⃝  Somewhat Agree 

⃝  Disagree 
⃝  Strongly Disagree 
 

5. I received adequate training and information on how to be a preceptor.   
 

⃝  Strongly Agree 
⃝  Agree 

⃝  Somewhat Agree 

⃝  Disagree 
⃝  Strongly Disagree 

 
 

6. I felt competent in my role as a preceptor. 
 
⃝  Strongly Agree 

⃝  Agree 

⃝  Somewhat Agree 
⃝  Disagree 

⃝  Strongly Disagree 
 

7. The course faculty was informative regarding my expectations and readily accessible to me. 
 

⃝  Strongly Agree 

⃝  Agree 

⃝  Somewhat Agree 
⃝  Disagree 

⃝  Strongly Disagree 
 

 
8. The course faculty conducted a site observation at least once during the semester.  

 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 

9. Serving as a preceptor this semester was a great experience for me.   
 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 
10. I would consider serving as a preceptor again in the future. 

 

⃝  Strongly Agree 

⃝  Agree 
⃝  Somewhat Agree 

⃝  Disagree 

⃝  Strongly Disagree 
 
General Comments: 
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Department of Nursing Faculty & Staff 

Dr. Nancie Crespi……………….……………...Director of Nursing Program 

Full- time Faculty 

Tijuana Griffin…………………………….Professor, Coordinator of Adjunct Faculty 

Dr. Bonnie Franckowiak………………....Professor, Coordinator of M.S. in Nursing Program 

Basava Jitta………………………………Asst. Professor of Nursing, Coordinator of RN-MSN Program 

Dr. Nellie McKenzie……………………..Professor 

Jercilla Murmu……………………………Asst. Professor 

 

Adjunct Professors 

Hannah Asiem…………………………………Nursing Lab Instructor 

Punam Bazroy………………………………….Adjunct Professor 

Dolores Brathwaite…………………………….Adjunct Professor 

Jezelle Davis………………………………… ..Adjunct Professor 

Sandra Isaac……………………………………Adjunct Professor 

Usha Khandagale……………………………..Adjunct Professor 

Paulette LaWall………………………………..Adjunct Professor 

Gwendolyn LeFever……………….…………..Simulation Lab Professor 

Margaret Persaud…………………….…….…..Adjunct Professor 

Dr. Kami Cooper................................................Adjunct Professor 

Graduate Faculty 

Dr. Mary DeGrazia……………………………Adjunct Professor 

Dr. Jacqueline Payne-Borden…………………Adjunct Professor 

Dr. Helina Somervell…………………………Adjunct Professor 
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Dr. Ebony Parker-Waugh…………………….Adjunct Professor 

Dr. Jane Jacknewitz-Woolard………………..Adjunct Professor 

Staff 

Shiana Barnes………………………………..…Simulation Lab Technician 

Veronica Hurst………………………………….Office Manager 

Windy Spence-Graham…………………………Clinical Coordinator 

Quiana Oates……………………………………Admission and Progression Coordinator 
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Appendix A 

 

Congruence of the Essentials of Master’s Education in Nursing (2011), Examples of the 

AONE Nurse Executive Competencies (2011), the NLN Competencies for Nurse Educators 

(2012), the IOM’s Future of Nursing Key Recommendations (2010), and the Washington 

Adventist University Expected Student Outcomes of the MS in Nursing Program 

 

 

The Essentials of 

Master’s 

Education in 

Nursing 

 

AONE Nurse 

Executive 

Competencies 

 

NLN 

Competencies for 

Nurse Educators 

 

IOM Future of 

Nursing 

Recommendations 

 

WAU Expected 

Student 

Outcomes of 

the MS in 

Nursing 

Program 

 

I. Background for 

Practice from 

Sciences and 

Humanities 

 

 Competency 4:  

Participates in 

Curriculum 

Design and  

Evaluation 

of Program 

Outcomes 

Nurse educators are 

responsible for 

formulating 

program outcomes 

and developing 

curricula that reflect 

contemporary 

health care trends 

and prepare 

graduates to 

function effectively 

in the health care 

environments.  

 

Ensure that nurses 

engage in lifelong 

learning. 

 

Nursing education 

programs should 

integrate leadership 

theory and business 

practices across the 

curriculum. 

Synthesize 

knowledge from 

the 

organizational 

sciences, 

humanities, and 

informatics to 

improve the 

quality and 

delivery of 

advanced 

nursing care in 

complex 

educational or 

healthcare 

systems. 

II. Organizational 

and Systems 

Leadership 

 

3. Leadership 

• Critically analyze 

organizational 

issues after a 

review of the 

evidence 

 

• Maintain 

curiosity and an 

eagerness to 

Competency 5: 

Function as a 

Change Agent or 

Leader 

Nurse educators 

function as change 

agents and leaders 

to create a preferred 

future for nursing 

education and 

nursing practice.  

Prepare and enable 

nurses to lead 

change to advance 

health. 

 

Take responsibility 

for personal and 

professional growth 

by developing 

leadership 

competencies. 

Design strategies 

for improved 

quality and 

safety outcomes 

in nursing 

education, and 

health care 

systems that 

employ 

informatics and 

effective 
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explore new ideas 

and knowledge.  

 

 

• Promote nursing 

leadership as both 

a science and an 

art 

 

• Demonstrate 

reflective 

leadership and an 

understanding that 

all leadership 

begins from within 

 

• Provide visionary 

thinking on issues 

that impact the 

health care 

organization 

 

leadership and 

management 

principles. 

III. Quality 

Improvement and 

Safety 

 

2. Knowledge of 

the Health Care 

Environment 

• Articulate the 

organization’s QI 

program and goals 

 

• Determine 

patient care quality 

improvement goals 

and objectives 

 

• Define metrics as 

related to process 

improvement 

 

• Target outcomes 

that are evidence-

based (comparison 

data 

benchmarking) 

 

• Support the 

development and 

implementation of 

an 

organization-wide 

patient safety 

program 

Competency 6: 

Pursue 

Continuous 

Quality 

Improvement in 

the Nurse 

Educator Role 

Nurse educators 

recognize that their 

role is 

multidimensional 

and that an ongoing 

commitment to 

develop and 

maintain 

competence in the 

role is essential. 

 

Competency 3:  

Use Assessment 

and Evaluation 

Strategies 

Nurse educators use 

a variety of 

strategies to assess 

and evaluate 

student learning in 

classroom, 

laboratory and 

Nursing education at 

all levels needs to 

impart a better 

understanding of 

ways to work in the 

context of and lead 

change within health 

care delivery 

systems, methods 

for quality 

improvement, and 

system redesign. 

Synthesize 

knowledge of 

ethical, safe, and 

legal practices in 

assessing, 

providing, 

evaluating, and 

improving the 

quality and 

safety of patient 

care. 

 

 

 

 

 

 

 

 

Demonstrate 

attributes 

supportive of 

spirituality 

within a 

multicultural, 

multi-faith 

environment to 

facilitate self-

awareness and 
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clinical settings, as 

well as in all 

domain of learning. 

 

meet spiritual 

needs of client 

and self.  

 

The Essentials of 

Master’s 

Education in 

Nursing 

AONE Nurse 

Executive 

Competencies 

NLN 

Competencies for 

Nurse Educators 

IOM Future of 

Nursing 

Recommendations 

WAU Expected 

Student 

Outcomes of 

the MS in 

Nursing 

Program 

 

IV. Translating 

and Integrating 

Scholarship into 

Practice 

 

4. Professionalism 

• Advocate use of 

documented best 

practices 

 

• Teach and 

mentor others to 

routinely utilize 

evidence-based 

data and research 

 

1. 

Communication 

and Relationship 

–Building 

• Serve on 

academic advisory 

councils 

 

• Collaborate with 

nursing faculty in 

nursing research 

and incorporate 

nursing research 

into practice 

 

Competency 7: 

Engage in 

Scholarship 

Nurse educators 

acknowledge that 

scholarship is an 

integral component 

of the faculty role 

and that teaching 

itself is a scholarly 

activity. 

 

BSN-prepared 

nurses would 

achieve higher 

levels of education 

at the master’s and 

doctoral levels, 

required for primary 

care providers, nurse 

researchers, and 

nurse faculty. 

 

The RN-MSN 

program is 

establishing a 

significant pathway 

for educational 

progression for 

community college 

graduates. 

Conduct and/or 

evaluate nursing 

research and  

evidence - based 

practices to 

improve the 

health of 

individuals, 

families, 

communities and 

populations. 

V. Informatics 

and Healthcare 

Technologies 

 

5. Business Skills 

• Recognize the 

utility of nursing 

involvement in the 

planning, design, 

choice and 

implementation of 

information 

systems in the 

practice 

environment 

 

Competency 4: 

Participates in 

Curriculum 

Design and  

Evaluation 

of Program 

Outcomes 

Nurse educators are 

responsible for 

formulating 

program outcomes 

and developing 

curricula that reflect 

Ensure that nurses 

engage in lifelong 

learning. 

Design health 

care 

management 

systems and/or 

educational 

programs for 

patients, 

students, 

families, 

communities and 

populations 

using evidence 

based practice, 



51 
 

• Demonstrate 

awareness of 

societal and 

technological 

trends,  
issues, and new 
developments as 

they apply to 

nursing 

 

• Utilize hospital 

database 

management, 

decision 

support, and expert 

system programs 

to access 

information and 

analyze data from 

disparate sources 

for use in planning 

for patient care 

processes 

and systems 

 

• Participate in the 

evaluation of 

information 

systems in practice 

settings 

 

contemporary 

healthcare trends 

and prepare 

graduates to 

function effectively 

in the health care 

environments. 

 

Competency 1: 

Facilitate 

Learning 

Nurse Educators are 

responsible for 

creating an 

environment in 

classroom, 

laboratory, and 

clinical settings that 

facilitates student 

learning and the 

achievement of 

desired cognitive, 

affective, and 

psychomotor 

outcomes. 

 

informatics, and 

health care 

technologies. 

VI. Health Policy 

and Advocacy 

 

4. Professionalism 

• Role model the 

perspective that 

patient care is the 

core of the 

organization’s 

work 

 

• Assure that the 

clinical perspective 

is included in 

organizational 

decisions 

 

• Ensure that 

nurses are actively 

involved in 

decisions that 

affect their 

practice 

Competency 

Eight: Function 

within the 

Educational 

Environment 

Nurse educators are 

knowledgeable 

about the 

educational 

environment within 

which they practice 

and recognize how 

political, 

institutional, social 

and economic 

forces impact their 

role. 

 

Expand 

competencies to 

practice in domains 

of health policy, 

systems 

improvement and 

change within 

curricula. 

Analyze the 

political, social, 

organizational, 

cultural, and 

economic 

systems that 

impact health 

and health care. 

 

Apply principles 

of social justice 

and health 

policies that 

improve the 

health of the 

public.  
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The Essentials of 

Master’s 

Education in 

Nursing 

AONE Nurse 

Executive 

Competencies 

NLN 

Competencies for 

Nurse Educators 

IOM Future of 

Nursing 

Recommendations 

WAU Expected 

Student 

Outcomes of 

the MS in 

Nursing 

Program 

 

VII. Inter-

professional 

Collaboration for 

Improving 

Patient and 

Population 

Health Outcomes 

 

1. 

Communication 

and Relationship-

Building 

• Build trusting, 

collaborative 

relationships with: 

Staff, Peers, Other 

disciplines and 

ancillary services, 

Physicians,  

Vendors, 

Community 

leaders, 

Legislators,  

Nursing and other 

educational 

programs 

 

• Create and 

communicate a 

shared vision 

 

• Provide an 

environment 

conducive to 

opinion-sharing 

 

• Collaborate with 

medical staff 

leaders in 

determining 

needed patient care 

services 

 

• Collaborate with 

physicians to 

develop patient 

 Expand 

opportunities for 

nurses to lead and 

diffuse collaborative 

improvement 

efforts. 

 

Coordinate 

increasingly 

complex care for a 

wide range of 

patients. 

 

Coordinate care and 

collaborate with a 

wide variety of 

health care 

professionals who 

have masters or 

doctoral degrees 

across all settings. 

 

 

Demonstrate the 

ability to 

communicate, 

collaborate, lead 

and consult with 

others in an 

advanced 

nursing practice 

specialty role.  
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care protocols, 

policies and 

procedures 

 

 

 

The Essentials of 

Master’s 

Education in 

Nursing 

AONE Nurse 

Executive 

Competencies 

NLN 

Competencies for 

Nurse Educators 

IOM Future of 

Nursing 

Recommendations 

WAU Expected 

Student 

Outcomes of 

the MS in 

Nursing 

Program 

 

VIII. Clinical 

Prevention and 

Population 

Health for 

Improving Health 

 

 Competency 5: 

Function as a 

Change Agent or 

Leader 

Nurse educators 

function as change 

agents and leaders 

to create a preferred 

future for nursing 

education and 

nursing practice.  

 

Re-conceptualize 

roles as care 

coordinators, health 

coaches, and system 

innovators. 

Evaluate current 

knowledge, 

skills, and 

attitudes of 

health 

promotion, 

disease and 

injury 

prevention, and 

management, in 

order to improve 

the health of 

individuals, 

groups, 

communities and 

populations.  

 

 

Demonstrate the 

ability to 

provide 

humanistic care 

in an advanced 

specialty nursing 

practice, 

respectful of 

client’s cultural, 

spiritual, ethnic, 

and gender 

diversity within 

an increasingly     

global, 

multicultural 

society. 
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IX. Master’s 

Level Nursing 

Practice 

 

3. Leadership 

• Utilize change 

theory to plan for 

the implementation 

of organizational 

changes 

 

• Serve as a change 

agent, assisting 

others in 

understanding the 

importance, 

necessity, impact 

and process of 

change 

 

Competency 2: 

Facilitate Learner 

Development and  

Socialization 

Nurse educators 

recognize their 

responsibility for 

helping students 

develop as nurses 

and integrate the 

values and 

behaviors expected 

of those who fulfill 

that role. 

Ensure that nurses 

are ready to assume 

leadership roles with 

leadership 

competencies 

embedded 

throughout nursing 

education. 

 

Remove scope of 

practice barriers. 

 

. 

 

 

Demonstrate 

organizational 

and systems 

leadership that 

will improve 

quality and 

safety outcomes 

in nursing 

education or 

health care 

organizations.  
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Appendix B 

 

Congruence of the Graduation Competencies of Washington Adventist University and the 

Expected Student Outcomes for the Bachelor of Science in Nursing (BSN) and Master of 

Science (MS) in Nursing Programs 

 

WAU Graduation 

Competencies 

Outcomes of the BSN 

Program 

Outcomes of the MS in 

Nursing Program 

Spiritual Identity 

They will understand the 

basic spirituality that is the 

heart of the university’s 

mission and statement of 

community ethos.  They will 

be committed to a belief and 

value systems that results in 

responsible moral choices 

and care of the body, mind, 

and spirit. 

Spiritual Identity 

 Provide quality health 

care within a framework 

of competent, moral, 

ethical, safe, and legal 

practices. 

 

 Provide holistic care 

based on the human needs 

theory by addressing the 

influences of physical, 

developmental, mental, 

behavioral, spiritual, 

cultural, socioeconomic, 

and environmental factors 

on health and wellness. 

 

 Utilize a Christ-centered 

spiritual process within a 

multicultural multi-faith 

environment to help self 

and others identify and 

meet self-care and 

spiritual needs and bring 

peace and comfort. 

 

 

Spiritual Identity 

 Demonstrate the ability to 

deliver humanistic care in 

an advanced specialty 

nursing practice, 

respectful of a client’s 

cultural, spiritual, ethnic 

and gender diversity, 

within an increasingly 

global, multicultural 

society. 

 

 Demonstrate attributes 

supportive of spirituality 

within a multicultural 

multi-faith environment to 

facilitate self-awareness 

and meet spiritual needs 

of clients and self. 

Communication 

They will be able to 

communicate effectively 

through reading, writing, 

Communication 

 Provide safe, quality 

outcomes of care through 

the competent use of 

Communication 

 Demonstrate the ability to 

communicate, collaborate, 

lead, and consult with 
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WAU Graduation 

Competencies 

Outcomes of the BSN 

Program 

Outcomes of the MS in 

Nursing Program 

speaking and listening and 

become proficient in the use 

of electronic modes of 

communication. 

patient care technologies, 

information management 

systems, and effective 

communication 

techniques. 

 

 

others in an advanced 

nursing practice specialty 

role. 

 

 Conduct and/or evaluate 

nursing research and 

evidence-based practices 

to improve the health of 

individuals, families, 

communities and 

populations. 

 

Analytical Skills and 

Information Literacy 

They will be able to find, 

evaluate, absorb, and 

synthesize information and to 

solve problems through 

interpretation, analysis, 

evaluation, inference, 

explanation, and self-

awareness 

Analytical Skills and 

Information Literacy 

 Utilize best research 

evidence, systematic and 

logical reflective 

reasoning, clinical 

judgment and expertise, 

and consideration of 

patient values in the 

promotion of evidence-

based nursing practice. 

 

Analytical Skills and 

Information Literacy 

 Conduct and/or evaluate 

nursing research and 

evidence-based practices 

to improve the health of 

individuals, families, 

communities and 

populations. 

 

 Apply ethical analysis and 

clinical reasoning skills in 

assessing, providing, 

evaluating, and improving 

the quality and safety of 

patient care. 

 

Effective Citizenship 

They will be aware of the 

characteristics and needs of a 

diverse community, will 

understand the value of 

contributing time and effort 

to achieve community goals 

and will accept responsibility 

for personal actions.  Their 

behavior in the community 

will reflect the importance of 

creating and maintaining a 

safe, orderly, healthy and 

attractive environment 

Effective Citizenship 

 Participate in 

interventions that improve 

health promotion, risk 

reduction, disease and 

injury prevention, and 

illness and disease 

management throughout 

the lifespan from the 

individual through the 

population levels. 

 

 Demonstrate professional 

standards of nursing, 

including a commitment 

Effective Citizenship 

  •   Apply principles of social   

       justice and health policies  

       that improve the health of  

       the public. 

 

 Analyze the political, 

social, organizational, 

cultural and economic 

systems that impact 

health and health care. 

 

 Evaluate current 

knowledge, skills, and 

attitudes of health 
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WAU Graduation 

Competencies 

Outcomes of the BSN 

Program 

Outcomes of the MS in 

Nursing Program 

to caring, altruism, 

autonomy, human dignity, 

integrity, social justice, 

accountability, lifelong 

learning, and 

advancement of the 

profession. 

 

 Discuss the collaborative 

role of the nurse in the 

economic, legal, 

regulatory, and political 

processes that influence 

local, state, national, and 

global professional 

nursing practice and 

health care delivery. 

 

promotion, disease 

and injury prevention 

and management in 

order to improve the 

health of individuals, 

groups, communities, 

and populations. 

 

 

 

Teamwork 

They will be able to 

participate either as a 

member or leader of a 

committee, task force, board, 

or other group project in 

generating and achieving its 

collective goals. 

Teamwork 

 Integrate professional 

communication 

techniques, collaborative 

skills, and teamwork to 

deliver evidence-based 

patient-centered care as a 

member of an 

interdisciplinary team. 

 

 Perform as a designer, 

coordinator, and manager 

of care through leading, 

collaborating, delegating, 

negotiating, and 

evaluating within 

interdisciplinary systems. 

Teamwork 

 Demonstrate 

organizational and 

systems leadership that 

will improve quality and 

safety outcomes in 

nursing education or 

health care organizations. 

Aesthetic Appreciation 

They will be able to 

recognize, distinguish, and 

understand the nature and 

value of fine and performing 

arts, as well as the aesthetic 

heritage found in a variety of 

cultures. 

Aesthetic Appreciation 

 Integrate theoretical 

knowledge acquired 

through the study of the 

humanities, liberal arts, 

social sciences, and 

natural sciences to 

enhance the knowledge 

and values necessary to 

Aesthetic Appreciation 

 Synthesize knowledge 

from the organizational 

sciences, humanities, and 

informatics, to improve 

the quality and delivery of 

advanced nursing care in 

complex educational or 

health care systems. 
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WAU Graduation 

Competencies 

Outcomes of the BSN 

Program 

Outcomes of the MS in 

Nursing Program 

provide professional 

nursing care to clients 

across the life span in a 

multicultural society.   

 

Discipline-Specific 

Competency 

They will be able to show 

competency in a major field 

of study and will understand 

the relationship of their 

particular discipline to the 

general education core of 

their liberal arts training.  

Discipline-Specific 

Competency 

 Deliver nursing care as a 

provider, patient 

advocate, educator, and 

counselor within a 

humanistic caring 

framework, using the 

nursing process to assess, 

plan, implement, and 

evaluate outcomes of 

patient care. 

 

 

 

Discipline-Specific 

Competency 

 Design strategies for 

improved quality and 

safety outcomes in 

nursing education and 

health care systems that 

employ informatics and 

effective leadership and 

management principles.   
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 individuals, families, communities and populations. 

Appendix C 
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SGPS Course Add/Drop Form 


