
Washington Adventist University Drug and Alcohol Abuse 
Prevention Program (DAAPP) for Employees 

 

I.  STANDARDS OF CONDUCT 

 

Washington Adventist University is committed to providing a learning environment conducive to the 

fullest possible human development.  To achieve this goal, the University holds that a drug- and alcohol-

free lifestyle is essential, and thus maintains policies that enforce a campus environment that is free of 

these substances. 

 

The University seeks to maintain a drug- and alcohol-free workplace in harmony with applicable laws.  In 

addition to the requirements of the law, the University adopts the temperance and health practices 

espoused by the Seventh-day Adventist Church.  This means that all employees are expected to refrain 

from the use of alcohol, drugs, or tobacco in any form while employed at WAU. 

 

Federal, state, and local regulations require that all employees be informed of Washington Adventist 

University’s policy and accompanying disciplinary sanctions regarding alcohol and drug abuse (see 

section on disciplinary procedures); and the applicable legal sanctions under local, state, or federal law for 

the unlawful possession or distribution of illegal or illicit drugs and alcohol.  The Drug-Free Schools and 

Campuses Regulations (34 CFE Part 86) of the Drug-Free Schools and Communities Act further require 

Washington Adventist University to certify that it has implemented programs to prevent the abuse of 

alcohol and the use, possession and or/distribution of illicit drugs both by WAU employees and students 

either on it premises or as a part of any of its activities.   

 

II.  SUBSTANCE ABUSE POLICY  

 

Overview 

Washington Adventist University is committed to providing a drug-free environment to help employees 

attain the highest level of mental, physical, moral, and spiritual health.  This will allow employees to be 

truly free and in control of their lives. Because of this commitment, Washington Adventist University is 

an alcohol- , drug- , and tobacco-free campus.   

 

The use, manufacture, possession, sale, dispensation, concealment, transfer, distribution, or purchase of 

illegal drugs, alcohol, or perception/performance-altering substances, and the misuse of legal drugs 

(including over-the-counter medications and/or prescription drugs) while on University premises or while 

acting in the course and scope of employment, whether at the University’s locations or otherwise, are not 

allowed and are grounds for discipline, up to and including termination.   

 

Employees may not report to work if their judgment or performance is, or could reasonably be expected 

to become, impaired due to the use of a substance, including alcohol.  

 

The University expects all employees to certify in writing on an annual basis that they will not engage in 

the unlawful use or manufacture of a controlled substance while associated with the University. 

 

The University offers a preventive educational program to its employees, as described in the Drug and 



Alcohol Abuse Programs, to develop an awareness of the dangers and risks involved in alcohol, tobacco, 

and drug use and abuse, and to promote the benefits of a lifestyle free of these substances.  The 

University’s Employee Assistance Program (EAP) is available to employees who are involved in the use 

of alcohol, tobacco, prescription or nonprescription drugs, or other mood-altering substances that impair 

the appropriate functioning of the involved individual within the University community.   

 

As a condition of employment, all University employees are required to follow this policy. Employees 

will be provided a copy of this policy on an annual basis and will be required to sign a statement saying 

that they have read and understand the policy and agree to fully abide by it as a condition of employment.  

Failure to comply with this policy will result in discipline up to and including expulsion or termination 

and, if appropriate, a referral to law enforcement agencies for prosecution.  The University’s Drug- and 

Alcohol-Free Workplace Policy and procedures are not intended to alter the University’s at-will 

employment policy. 

 

In cases where there is a reasonable belief that a violation of the law has occurred, cases may be reported 

to the appropriate law enforcement agency for investigation and prosecution.  Should any drug conviction 

result from a violation of the law, employees shall notify the University in writing of any criminal drug 

statute conviction for a violation occurring in the workplace, no later than five days after such conviction. 

 

Detection 

The University reserves the right to investigate employees where reasonable suspicion exists of drug or 

alcohol involvement.  Initial identification of a problem may be made by a supervisor, faculty member, 

colleague, concerned other, or by self-referral. The right to search includes, among other things, the right, 

consistent with applicable law, to search offices, lockers, on-campus vehicles, residence hall rooms, 

campus housing units, briefcases, book bags, and handbags, and the right to require an appropriate drug 

and/or alcohol test with confirmation by a retest.  If a search is to be made, it must be authorized by the 

residence hall dean, Vice President, or the President of the University.  The drug and alcohol investigation 

will be treated with confidentiality to the extent practicable. 

 

If unlawful possession of a controlled substance or drug paraphernalia is discovered, the University will 

confiscate the item(s), investigate the circumstances, and institute disciplinary actions. 

 

If there is a reasonable suspicion by the supervisor of substance and/or alcohol abuse, a disciplinary 

suspension may be mandated and, at the discretion of the University, the employee may be required to 

participate in and comply with the University EAP’s Mandatory Referral Program as a condition of 

further employment. 

 

Confidentiality 

All substance abuse investigations and drug testing information are generally considered confidential and 

should be treated as such by anyone authorized to access such records.   

All records and information of personnel actions taken with regard to employees under investigation or 

discipline with respect to drugs are maintained by the head of Human Resources.  Only authorized 

individuals shall have access to such records.   

Treatment 

If an individual is involved in substance and/or alcohol abuse, at the University’s discretion, he/she may 

be disciplined and/or be required to participate in and comply with the University EAP’s Mandatory 



Referral Program, which may include enrollment in either an outpatient or an inpatient treatment program 

as a condition of further employment. 

An individual may be required to present satisfactory evidence of continuous compliance with the 

specified treatment program (and/or satisfactory and timely completion of the specified treatment 

program) as a condition to remaining employed with the University.    

If an individual does not continuously comply with a specified treatment program (and/or complete the 

program in a satisfactory and timely manner), he/she may be subject to further disciplinary action, up to 

and including immediate termination. 

 

Relapse Prevention Monitoring 

Monitoring may be required by the EAP to prevent relapse for employees who have been found to be 

involved with substance and/or alcohol abuse.   

 

III. DISCIPLINARY PROCEDURES 

Conduct that violates the policy provisions described in this document, the law, and/or regulations will 

result in disciplinary action.  A formal (mandatory) referral to the EAP’s drug and alcohol 

counseling/rehabilitation program may also be required of employees found in violation of the policy 

provisions in this document, the law, and/or regulations. 

The following disciplinary actions have been adopted by WAU with the intent to provide flexibility to the 

disciplinary process.  Employees may not rely on any of the disciplinary provisions described below as 

limiting the University’s discretion and ability to discipline or discharge.  As a result, discipline, up to and 

including discharge, may be implemented without using the specific methods stated below. 

Verbal disciplinary actions may include, but are not limited to: 

1. Warning – A verbal warning will be given for any violation of University rules or standards that 

does not warrant more severe discipline.  The supervisor shall keep a record of the verbal warning 

given by having an appropriate record placed in the employee’s personnel file. 

2. Written Warning – Written warnings will be given for repeated or cumulative violations for 

which a verbal warning has been issued or for those violations too serious to warrant a verbal 

warning.  A copy of the written warning is to be signed by the supervisor as well as the employee.  

The signature of the employee will constitute an acknowledgment that he/she has been issued the 

written warning.  A copy of the written warning will be placed in the employee’s personnel file, 

and a copy will be given to the employee. 

3. Suspension – An employee (regardless of whether the employee is exempt or nonexempt) may be 

required to take time off without pay (that is, be suspended) for repeated or cumulative violations 

for which verbal and written warnings have been issued or for actions requiring disciplinary 

action stronger than a written warning but not severe enough to warrant discharge.  Under  

current applicable federal law, deductions from the pay of exempt employees may be made for 

one or more full days of pay (a) for penalties imposed for infractions of safety rules of major 

significance and (b) for unpaid disciplinary suspensions imposed for infractions of workplace 

conduct rules. 

4. Termination – Serious violations of the University’s rules or standards, or repeated or cumulative 

violations of a lesser nature, may result in termination of the employee.  Termination of 



employment for faculty is governed by the policies in Section IV of this Handbook and Policy 

Manual.  Termination of employment for staff is governed by the policies in Section IV of this 

Handbook and Policy Manual.   

Employees who have been subject to any form of disciplinary action may utilize the grievance procedure 

outlined in the Employee Handbook, in the section “Grievance Policy for Faculty and Staff.” 

IV. LEGAL SANCTIONS 

 

Employees at Washington Adventist University are subject to federal, state, and local laws for the 

possession and distribution of illegal drugs.  Federal law states that it is unlawful to possess controlled 

substances, including marijuana, cocaine, LSD, PCP, heroin, designer drugs, etc.  Federal law 21 USC, 

sections 841 and 844–845a (1990), states that it is unlawful to possess any controlled substance, including 

marijuana, cocaine, and heroin, for any illegal purpose.  If the substance is cocaine, or contains a cocaine 

base, the penalty for simple possession is a fine and/or imprisonment from five to 20 years.  For other 

illegal drugs, the penalty for simple possession is a fine of at least $1,000 and/or imprisonment for up to 

three years.  The penalties increase if the possession includes intent to manufacture, distribute, or dispense 

a controlled substance, especially if this is done near a public or private elementary, vocational, or 

secondary school, or a public or private college or university.  Additionally, any person who violates this 

law shall also be liable to the United States for an amount up to $10,000 in civil penalties.  

In addition to the federal laws, the state of Maryland has its own laws pertaining to distribution, 

manufacture, and possession of controlled substances.  Md. Ann. Code Art. 27, section 286 (1989), states 

that any person who unlawfully manufactures or distributes any controlled dangerous substances may be 

fined up to $25,000 and may be imprisoned for up to 20 years for a first offense.  See federal controlled 

substance policy: http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm 

 

All WAU employees are subject to state and local laws for drinking and obtaining alcohol.  Those laws 

provide that: 

1. No individual under the age of 21 may possess alcoholic beverages of any kind, and no individual 

may sell or furnish alcohol to individuals under the age of 21. 

2. It is illegal for a person under 21 to falsify or misrepresent his or her age to obtain alcohol, or to 

possess alcoholic beverages with the intent to consume them. 

3. It is also illegal in most situations to furnish alcohol to a person under 21. 

4. The penalty is a fine of up to $500 for a first offense and up to $1,000 for repeat offenses. 

In addition, state law dictates that it is illegal to possess alcohol in an open container in any parking lot of 

any shopping center or retail store, unless given permission by the owner.  The penalty is a fine of up to 

$100.  

5. It is also illegal to consume alcohol on any public property or highway unless authorized by the 

government entity that has jurisdiction over the property, with penalties including a fine of up to 

$100. 

6. Employees are also subject to state and local laws governing drinking and driving.  A person may 

not drive or attempt to drive while impaired or under the influence of alcohol. 

http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm


7. Individuals under 21 with a B.A.I. of only .02 (approximately one drink) will be charged with a 

violation of restricted license, which can result in a suspended license until the age of 21.  

8. Any individual with a B.A.I. of .08 will be presumed to be driving under the influence of alcohol. 

An individual with a B.A.I. of .08 or more shall be determined to be under the influence of 

alcohol parse. (10) Any of these violations will result in fines, imprisonment, or both. 

 

The following charts (Table 1 and Table 2) outline the additional federal drug trafficking penalties and 

Table 3 outlines Maryland law: 

 

Table 1 

Federal Trafficking Penalties for Schedules I, II, III, IV, and V (except Marijuana) 

Schedule Substance/Quantity Penalty Substance/Quantity Penalty 

II Cocaine 

500-4999 grams 

mixture 

First Offense:Not less 

than 5 yrs. and not 

more than 40 yrs.  If 

death or serious bodily 

injury, not less than 20 

yrs. or more than life. 

Fine of not more than 

$5 million if an 

individual, $25 million 

if not an individual.  

Second Offense: Not 

less than 10 yrs. and 

not more than life. If 

death or serious bodily 

injury, life 

imprisonment.  Fine of 

not more than $8 

million if an 

individual, $50 million 

if not an individual. 

Cocaine 

5 kilograms or more 

mixture 

First Offense:Not less 

than 10 yrs. and not 

more than life.  If 

death or serious bodily 

injury, not less than 20 

yrs. or more than 

life.  Fine of not more 

than $10 million if an 

individual, $50 million 

if not an individual. 

Second Offense: Not 

less than 20 yrs, and 

not more than life.  If 

death or serious bodily 

injury, life 

imprisonment. Fine of 

not more than $20 

million if an 

individual, $75 million 

if not an individual. 

2 or More Prior 

Offenses: Life 

imprisonment.  Fine of 

not more than $20 

million if an 

individual, $75 million 

if not an individual. 

II Cocaine Base 

28-279 grams mixture 

Cocaine Base 

280 grams or more 

mixture 

IV Fentanyl 

40-399 grams mixture 

Fentanyl 

400 grams or more 

mixture 

I Fentanyl Analogue 

10-99 grams mixture 

Fentanyl Analogue 

100 grams or more 

mixture 

I Heroin 

100-999 grams 

mixture 

Heroin 

1 kilogram or more 

mixture 

I LSD  

1-9 grams mixture 

LSD 

10 grams or more 

mixture 

II Methamphetamine 

5-49 grams pure or 

50-499 grams mixture 

Methamphetamine 

50 grams or more pure 

or 500 grams or more 

mixture 

II PCP 

10-99 grams pure or 

100-999 grams 

mixture 

PCP 

100 grams or more 

pure 

or 1 kilogram or more 

mixture 

          

Substance/Quantity Penalty 

Any Amount Of Other Schedule 

I & II Substances 

First Offense: Not more that 20 yrs.  If death or serious bodily injury, 

not less than 20 yrs. or more than Life.  Fine $1 million if an individual, 

Any Drug Product Containing 



Gamma Hydroxybutyric Acid $5 million if not an individual. 

Second Offense: Not more than 30 yrs.  If death or serious bodily 

injury, life imprisonment.  Fine $2 million if an individual, $10 million 

if not an individual. 

Flunitrazepam (Schedule IV) 

1 Gram 

Any Amount Of Other Schedule 

III Drugs 

First Offense: Not more than 10 yrs.  If death or serious bodily injury, 

not more that 15 yrs.  Fine not more than $500,000 if an individual, 

$2.5 million if not an individual. 

Second Offense: Not more than 20 yrs.  If death or serious injury, not 

more than 30 yrs.  Fine not more than $1 million if an individual, $5 

million if not an individual. 

Any Amount Of All Other 

Schedule IV Drugs (other than 

one gram or more of 

Flunitrazepam) 

First Offense: Not more than 5 yrs.  Fine not more than $250,000 if an 

individual, $1 million if not an individual. 

Second Offense: Not more than 10 yrs.  Fine not more than $500,000 

if an individual, $2 million if other than an individual. 

Any Amount Of All Schedule V 

Drugs 

First Offense: Not more than 1 yr.  Fine not more than $100,000 if an 

individual, $250,000 if not an individual. 

Second Offense: Not more than 4 yrs.  Fine not more than $200,000 if 

an individual, $500,000 if not an individual. 

 



Table 2 

 

Federal Trafficking Penalties for Marijuana, Hashish and Hashish Oil, Schedule I Substances 

Marijuana 

1,000 kilograms or more marijuana 

mixture or 1,000 or more marijuana 

plants 

First Offense: Not less than 10 yrs. or more than life. If death or 

serious bodily injury, not less than 20 yrs., or more than life. Fine 

not more than $10 million if an individual, $50 million if other 

than an individual. 

Second Offense: Not less than 20 yrs. or more than life.  If death 

or serious bodily injury, life imprisonment.  Fine not more than 

$20 million if an individual, $75 million if other than an 

individual. 

Marijuana 

100 to 999 kilograms marijuana 

mixture or 100 to 999 

marijuana  plants 

First Offense: Not less than 5 yrs. or more than 40 yrs.  If death 

or serious bodily injury, not less than 20 yrs. or more than 

life.  Fine not more than $5 million if an individual, $25 million if 

other than an individual. 

Second Offense: Not less than 10 yrs. or more than life.  If death 

or serious bodily injury, life imprisonment.  Fine not more than 

$8 million if an individual, $50million if other than an individual. 

Marijuana  

50 to 99 kilograms marijuana 

mixture,  

50 to 99 marijuana plants 

First Offense: Not more than 20 yrs.  If death or serious bodily 

injury, not less than 20 yrs. or more than life.  Fine $1 million if 

an individual, $5 million if other than an individual. 

Second Offense: Not more than 30 yrs.  If death or serious bodily 

injury, life imprisonment. Fine $2 million if an individual, $10 

million if other than an individual. 

Hashish 

More than 10 kilograms 

Hashish Oil 

More than 1 kilogram 

Marijuana 

less than 50 kilograms marijuana (but 

does not include 50 or more 

marijuana plants regardless 

of  weight) 

1 to 49 marijuana plants 

First Offense: Not more than 5 yrs.  Fine not more than 

$250,000, $1 million if other than an individual. 

Second Offense: Not more than 10 yrs.  Fine $500,000 if an 

individual, $2 million if other than individual. 

Hashish 

10 kilograms or less 

Hashish Oil 

1 kilogram or less 

 

 

 

 



Table 3 

Maryland Sale of a Controlled Substance Laws 

 

How Maryland Classifies CDS 
Maryland divides CDS into five “schedules.” Schedule I lists the most dangerous drugs, which 
have a high probability of abuse and addiction, and no recognized medical value. Schedules II, 
III, IV, and V decrease in dangerousness and probability of abuse; and increase in recognized 
medical uses. 
  
These schedules are also used to determine the applicable penalties for illegally possessing 
specific CDS (described in the next section). If you’ve been arrested for illegal CDS possession, 
you’ll need to consult the Maine Code that lists precisely which drugs fit into each group. Go to 
the statute (Md. Ann. Code. § 5-402, 5-403, 5-404, 5-405, & 5-406.) and find the substance 
you're charged with possessing -- it will be listed under one of the five Schedules. 
  

Penalties for Making or Selling CDS 

It is illegal in Maryland to make, sell, or possess CDS with the intent to do these things; with few 
exceptions, such as a doctor who legally prescribes a prescription medication. Penalties vary 
according to the Schedule of the CDS involved. (Md. Ann. Code. § 5-602.) 
  
Schedule I and II narcotic substances 

Making, selling, or possessing Schedule I or II Narcotic CDS with the intent to do those things 
incurs a fine of up to $25,000, up to 20 years in prison, or both. Second convictions incur a fine 
of up to $100,000, at least ten years in prison, or both. Third convictions incur a fine of up to 
$100,000, at least 25 years in prison, or both. Fourth convictions incur a fine of up to $100,000, 
at least 40 years in prison, or both. (Md. Ann. Code. § 5-608.) 
  
Schedule I and II hallucinogenic substances 

Making, selling, or possessing a Schedule I or II hallucinogenic CDS with the intent to do those 
things incurs a fine of up to $20,000, up to 20 years in prison, or both. Second convictions incur 
a fine of up to $100,000, at least ten years in prison, or both. Third convictions incur a fine of up 
to $100,000, at least 25 years in prison, or both. Fourth convictions incur a fine of up to 
$100,000, at least 40 years in prison, or both. (Md. Ann. Code. § 5-609.) 
 

Schedule III, IV, and V substances 

Making, selling, or possessing a Schedule III, IV, or V CDS with the intent to do those things incurs a fine 

of up to $15,000, up to five years in prison, or both. Second and subsequent convictions incur a fine of 

up to $15,000, at least two (and up to five) years in prison, or both. (Md. Ann. Code. § 5-607.) 

 

 

 

http://law.justia.com/codes/maryland/2010/criminal-law/title-5/subtitle-4/


What Does Drug Possession Mean Under Maryland Law? 

Legally, possession refers to having control over something. This means the drugs don’t have to be in 

your pocket or your hand. If you can exercise control over them, they are in your possession. If the drugs 

are found under your car seat, on your end table, or lying loose in your lap, you are considered in 

“possession” of them. 

 

Marijuana Possession 

Marijuana is the only drug that requires a different penalty under Maryland law. If you are convicted of 

being in possession of marijuana, you will face misdemeanor penalties of up to one year in jail.  

 

Maryland Drug Possession – Penalties 

If you are found in possession of any other drug, aside from marijuana, you will face a felony charge. 

Possession of drugs carries a potential four-year prison sentence and fines reaching $25,000. This 

maximum potential sentence applies to drugs such as cocaine, heroin, ecstasy, LSD, meth, and 

prescription drugs. 

 

Alternatives to Incarceration 

There are no hard and fast rules in Maryland when it comes to who gets probation and who doesn’t. 

There are no guaranteed second chances. The court, with the help of the prosecution, will weigh many 

factors in determining your sentence. With the assistance of an aggressive defense attorney, you may be 

able to argue that you are a good candidate for such an alternative, increasing your chances of being 

granted probation instead of active jail time. But remember, if you’re caught in violation of this 

probation, you could go back to jail. 

When you are charged with drug possession, having someone in your corner looking out for your best 

interest is important. While we can tell you what the law says, an experienced criminal defense attorney 

can help you build a solid defense and weigh any other potential options. 

 

Cocaine Statutes in Maryland 

The charges and penalties under Maryland's cocaine laws are listed below. 

 

Code Section Art. 27 §§276, et seq. 

Possession Misdemeanor with penalty of up to 4 yrs. and/or 

$25,000; Bringing 28 g. into state: felony with penalty 

of up to $50,000 and/or 25 yrs.; Subsequent offense: 

double penalties 

Sale Felony with penalty of 20 yrs. and/or $25,000; Sale of 

more than 448 g. or 50 g. of crack: not less than 40 



yrs.; Subsequent offense: double penalties; 2 yrs. 

mandatory, not less than 10 yr. sentence; Third 

offense: not less than 40 yrs. Sale to minors or near 

school property: stricter penalties 

Trafficking If "drug kingpin" 20-40 yrs. and/or $1,000,000 fine 

  

There are Maryland state statutes as well as federal laws on the books. Federal drug laws prohibit 

simple cocaine possession along with manufacturing and cultivation and trafficking and distribution. As 

seen above, penalties for cocaine possession or sale can be severe and generally vary depending on 

whether you have prior drug convictions and the quantity of drugs involved. 

In some cases, prosecutors can offer a plea bargain to a lower-level offender in exchange for helping to 

build a case against higher-level producers and dealers. In addition, some jurisdictions have recently 

created specialized “drug courts” that allow first or second-time drug crime defendants to spend time in 

treatment in lieu of a jail sentence. 

V.  DRUG FACTS AND HEALTH RISKS 

 

The following information is provided to educate employees on the effects of various substances: 

 

DRUGS  DEPENDENCE  POSSIBLE 

SHORT TERM 

EFFECTS  

POSSIBLE 

LONG TERM 

EFFECTS  

EFFECTS OF 

DEPENDENCE 

Narcotics Opium, 

Morphine, Codeine, 

Heroin, 

Hydromorphone, 

Meperidine (Pethidine), 

Methadone, other 

narcotics 

High Euphoria, 

drowsiness, 

respiratory 

depression, 

constricted 

pupils, nausea, 

watery eyes, 

itching 

Lowered 

resistance to 

infection, 

malnutrition, 

babies born 

physically 

dependent if 

mother are using 

during 

pregnancy, birth 

defects 

Slow and shallow 

breathing, clammy 

skin, convulsions, 

coma, possible 

death 

Depressants Chloral 

Hydrate, Barbiturates, 

Benzodiazepines, 

Methaqualone, 

Glutimide, other 

depressant 

Moderate-High Slurred speech, 

disorientation, 

drunken 

behavior, 

without odor of 

alcohol 

Weight loss, liver 

function 

impairment, 

reduction of 

white blood cells 

Mood swings, 

shallow 

respiration, 

clammy skin, 

dilated pupils, 

weak pulse, coma, 

possible death 

Stimulants Cocaine, High Increased Weight loss, Agitation, increase 

http://criminal.findlaw.com/criminal-charges/drug-possession-overview.html
http://criminal.findlaw.com/criminal-charges/drug-manufacturing-and-cultivation.html
http://criminal.findlaw.com/criminal-charges/drug-trafficking-distribution.html
http://criminal.findlaw.com/criminal-charges/drug-possession-penalties-and-sentencing.html


DRUGS  DEPENDENCE  POSSIBLE 

SHORT TERM 

EFFECTS  

POSSIBLE 

LONG TERM 

EFFECTS  

EFFECTS OF 

DEPENDENCE 

Amphetamines, 

Phenmetrazine, 

Methyphenidate, other 

stimulants 

alertness, 

excitation, 

euphoria, 

increased pulse 

rate, blood 

pressure and 

temperature, 

insomnia, loss of 

appetite, dilated 

pupils, sweating, 

headache 

heart failure, 

respiratory 

failure, 

aggressions, 

hostility, severe 

anxiety, 

psychosis, 

paranoia, vitamin 

deficiencies, 

chronic insomnia 

in body 

temperature, 

hallucinations, 

convulsions, 

possible death, 

heart failure, 

paranoia 

Hallucinogens LSD, 

Mescaline and Peyote, 

Amphetamine variants,  

 

Phencyclidine, 

Phencyclidine analogs, 

other hallucinogens 

Unknown 

 

 

 

High 

Illusions and 

hallucinations, 

poor perception 

of time and 

distance, 

tremors, dilated 

pupils, insomnia, 

loss of appetite, 

impaired 

coordination 

violent speech 

Impaired 

memory, mental 

confusion, 

convulsions, 

heart and lung 

failure, ruptured 

blood vessels in 

the brain, 

flashbacks  

Longer, more 

intense “trip” 

episodes, 

psychosis, 

possible death, 

depression, 

paranoia, 

convulsions, coma 

Cannabis Marijuana, 

Tetrahydrocannabinol, 

Hashish, Hashish Oil  

Moderate  Increased heart 

rate, blood-shot 

eyes, dry mouth 

& throat, 

euphoria, 

relaxed 

inhibitions, 

increased 

appetite, 

disoriented 

behavior  

Birth defect in 

babies conceived 

by men who use, 

memory loss, 

mental confusion  

Fatigue paranoia, 

possible 

psychosis, 

memory loss, 

amotivation 

Alcohol Wine, beer, 

wine coolers, liquor  

Moderate - High  Impaired 

judgment, 

impaired 

coordination, 

slow reactions, 

slurred speech, 

memory loss, 

relaxed 

inhibitions  

Liver, heart, 

pancreas disease, 

gastrointestinal 

irritations, sexual 

dysfunction, 

lowered 

resistance to 

disease, 

irreversible brain 

& nervous 

system damage 

Unconsciousness 

convulsions, 

decreased 

respiration & heart 

rate leading to 

possible death 

Tobacco Cigarettes, 

smokeless, cigars, pipe  

High  Restricted blood 

vessels, 

stimulated 

Chronic 

bronchitis, 

emphysema, 

Rapid heart rate, 

asthmatic attack 



DRUGS  DEPENDENCE  POSSIBLE 

SHORT TERM 

EFFECTS  

POSSIBLE 

LONG TERM 

EFFECTS  

EFFECTS OF 

DEPENDENCE 

nervous system, 

impaired 

breathing  

coronary heart 

disease, stomach 

ulcers, lung 

cancer  

 

 

VI.  ALCOHOL AND DRUG ABUSE AWARENESS AND EDUCATION 

 

Washington Adventist University provides an ongoing program of education for the prevention of 

substance abuse.  This is a multifaceted program involving the use of audiovisual materials, literature, 

lectures, and other programs.  The awareness and education components are described below. 

 

EMPLOYEE ASSISTANCE PROGRAM 

Employees who need assistance are referred to (or can contact on their own) the Employee 

Assistance Program (EAP).  The EAP is a voluntary, free, and confidential assistance program 

available 24 hours per day, seven days per week.  The EAP provides telephone and in-person 

sessions.  Intake counselors are master’s-level EAP specialists.  The EAP has a diverse and 

credentialed local and national affiliate network to provide in-person sessions.  The EAP provides 

short-term, solution-focused interventions and consultations.  In-depth counseling and 

rehabilitation can be provided through the EAP network of providers, in consort with the 

employee’s health insurance plan. 

 

ALCOHOL AND DRUG EDUCATION PRESENTATIONS 

The Employee DAAPP includes a video presentation that covers all aspects of “Drug and 

Alcohol” awareness, statistics and assistance options for Students, Faculty and Staff.  This video 

is shown annually at an all-employee staff meeting and is available on the employee intranet. 

 

See the DAAPP video at the link below for orientations and presentations: 

https://www.dropbox.com/sh/wowsv1u8abxajxa/AABUpIYvL-JdVMjIjHV5-7B4a?dl=0 

 

In addition to the annual video presentation, the EAP will provide information about alcohol and 

drug abuse prevention and resources at the annual employee benefits fair. 

 

All programs will be presented with the underlying message of adherence to biblical principles 

that guide personal development and govern behavior. 

 

TIP SHEETS 

Tip sheets on topics related to alcohol and drug abuse prevention are available online via the 

employee intranet that is accessible to all employees.  Additional tip sheets are added periodically 

to keep the content relevant.   



 

EMPLOYEE HANDBOOK 

The Employee Handbook is available online on the employee intranet.  All new employees are 

given information about how to access the document during orientation.  The Drug- and Alcohol-

Free Worksite Policy is published in the handbook.  New employees receive a copy of the policy 

and discuss a summary of the policy in the in-person orientation program that they attend within 

their first 60 days of employment.   

 

NEW EMPLOYEE ORIENTATION 

Each new employee (faculty, staff, and student employee) is provided with a hard copy of the 

University’s Drug- and Alcohol-Free Worksite Policy.  New faculty and staff members are 

advised that short-term counseling is available to employees and eligible dependents at no cost 

via the EAP.  A list of resources in the community related to alcohol and drug abuse prevention 

and treatment is also provided. 

 

EMPLOYEE NEWS BULLETIN 

Periodic announcements about education information and reminders about counseling resources 

are included in the electronic employee news bulletin.   

 

VII. COUNSELING HOTLINES/ORGANIZATIONS PROVIDING DRUG AND 

ALCOHOL ASSISTANCE 

 

Employees who are dealing with a drug or alcohol problem may contact any of the resources 

listed below for assistance and support: 

 

Organization Phone Web Address (If 

Applicable) 

Alcoholics Anonymous  1-800-492-0209  

ALANON 202-882-1334 (Cocaine 

Hotline) 

1-800-662-HELP 

 410-402-8600 (MD) 

 

Alcohol and Drug Helpline (Nationwide) 1-800-821-4357  

Bilingual Counseling Center    301-942-7821  

Drug Abuse Information  

       Alcohol Information and Referral 

1-800-252-6465 

 

 

       First Step to Recovery Drug Abuse Hotline 1-800-905-8666  

1-800-662-HELP 

www.drughelp.org 

 

Institute for Family Centered Services 301- 696-0726 

 301-721-9324 

 301-577-7931  

301-934-5607 

 

http://www.drughelp.org/


LifeWork Strategies – WAU Employee 

Assistance Program 

1-877-252-8550 

(available 24/7) 

www.lifeworkstrategies.com 

username: waueap 

password: employee 

Maryland Poison Center 1-800-492-2414  

Mental Health Association of Montgomery 

County 

301-738-9697 (Youth 

Hotline) 

 

Montgomery Emergency Hotline 240-777-4673 (HOPE)  

Montgomery County Department of Health and 

Human Services 

      Behavioral Health – Addiction Services 

     Behavioral Health – Outpatient Addiction 

    Services   

 

240-777-1770   

240-777-4710 

240-777-1680 

 

Montgomery Recovery Services, Inc.    301-738-2255 (General 

Hotline) 

301-762-5300 

http://www.methclinics.com 

 

Narcotics Anonymous 

 (meeting times and locations)  

 

1-800-317-322  

NA Recovery   www.na.org 

 

National Institute on Drug Abuse (NIDA), Students 

and Young Adults section 

 www.nida.org  

 

Prince George’s Hospital Crisis Response 301-429-2185  

Washington Adventist Hospital 

Mental Health Services 

 

301-891-5602 

 

 

 

VIII.  NOTIFICATION TO EMPLOYEES 

Each new employee (faculty, staff, and student employee) is provided with a hard copy of the 

University’s Drug- and Alcohol-Free Worksite Policy.  The University includes in its new hire on-

boarding process a requirement that all new employees acknowledge receipt of and intended compliance 

with the policy.  The policy is also included in the online version of the Employee Handbook that applies 

to all faculty and staff.  A hard copy of the Employee Handbook is available to employees by contacting 

the Office of Human Resources, Room 431 Wilkinson Hall, 301-891-4542, hr@wau.edu.  In addition, all 

current employees receive a hard copy of the Drug and Alcohol Abuse Disclosure Statement on an annual 

basis, with a requirement to acknowledge receipt of and intended compliance with the policy.  

 

http://www.lifeworkstrategies.com/
http://www.methclinics.com/
http://www.na.org/
http://www.nida.org/

